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Saint Augustine's Catholic College

Governors' Report
for the Year Ended 31 August 2019

The Governors (who are the directors of the company and Trustees within the meaning of the Charities Act 2011)
present their annual report together with the audited financial statements of the Academy Trust for the year ended 31
August 2019. Within this report the Academy Trust will henceforth be referred to as the College.

The Annual Report serves the purposes of both a Trustees' Report required by the Charities Act 2011 and a Directors'
Report required by the Companies Act 2006.

The College operates as an academy for students aged 11 to 18 serving a catchment area in the Trowbridge area,
Wiltshire. 1t has a PAN of 160 for Year 7-11 with 776 on roll in the October school census 2018. Additionally, there were
202 pupils in the sixth form.

OBJECTIVES AND ACTIVITIES

Objects and Aims

The object of the College is to be a Catholic school which offers a broad and balanced curriculum conducted in
accordance with the principles, practices and tenets of the Catholic Church.

Objectives, Strategies and Activities

Full details of the strategic aims of the College are contained in the College Improvement Plan, a summary of which is
available on the College website. The strategic aims of the College during the year 2019/20 are summarised under the
following four headings:

1) Develop teaching and learning strategies so as to better engage, challenge and stretch all groups of learners
in the College.

2) Enhance provision for and achievement of the Sixth Form, both inside and outside the classroom

3) Develop student voice and parental engagement at all levels.

4) Further develop systems for the Behavioural, Emotional / Mental and Social wellbeing of all members of the
College.

Public Benefit

The Governors confirm that they have complied with the duty in Section 4 of the Charities Act 2011 to have due regard to
the Charity Commissioners’ general guidance on public benefit in exercising their powers or duties. They have referred to
this guidance when reviewing the College’s aims and objectives and in planning its future activities.

The College aims to advance for the public benefit, education in the designated area as identified by the Diocese.

The College provides facilities for recreational and other leisure time occupation for the community at large in the
interests of social welfare and with the interest of improving the life of the said community.

As a Diocesan College, we have a commitment to support our local Catholic schools through our designated Catholic
Partnership.

The College plays its full part in local collaborations, which includes the training of teachers, leadership development,
and the dissemination of best practice.

STRATEGIC REPORT

Achievement and performance

The Governing Body had a strategic review in autumn 2018, and identified the following 'six pillars' of its strategy for the
next five years: People; Financial Security; College Performance/Outcomes; Sixth Form Development; Catholic Life and
Ethos; Governance. Along with the SSAT Framework for Exceptional Education, this has been used to form the
aspirations which are in the College Improvement plan.

The College again celebrated a strong set of examination results, at both GCSE and A level. Particularly pleasing was
the provisional progress 8 score at GCSE of 0.59, which is once again one of the strongest in the region. The College
focused this year on narrowing an identified progress gap between the genders, and on ensuring comparable
value-added for high attainers, and close analysis of the results shows that this has been achieved.

At A level there were also strong results overall, and we celebrated three Oxbridge places, and one each of Medical
school and Veterinary studies, as well as very many other personal successes.

Many students achieved high levels of success outside the classroom. There have been sporting achievements, at
regional and national level, including three students who were invited to be part of the national team for the International
Catholic schools games. There were many fine awards and gradings in Music, Drama, and other creative areas. The
Duke of Edinburgh Award scheme was relaunched, and a record number of year 9 and 10 students have achieved
Bronze Award this year.
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Saint Augustine’s Catholic College

Governors' Report
for the Year Ended 31 August 2019

The College has continued to play its part in various local collaborations, including the Trowbridge CSL, the West Wilts
Alliance of Secondary Schools, and the Emmaus Catholic Partnership.

Achievement and performance

GCSE College
Progress 8 score +0.59
Attainment 8 score 55.7
Grade 5 or above in English & Maths  59.7%
Achieving Ebacc at grade 5/C 25.5%
A Level College
Progress score -0.11
Average Grade C+

Key financial performance indicators
The increase or decrease in the unrestricted and general restricted reserve balances is a key indicator of the

performance of the College. In the year ended 31 August 2019 these reserves increased by £10,385 (2018: decreased
by £143,764).

Another main indicator is the number of students on the College roll book. From the Autumn Census data for October
2018 the total number on roll was 978 of which 202 were post -16 students.

Another key financial performance indicator is staffing costs as a percentage of the General Annual Grant (GAG)
received. During the year ended 31 August 2019, £3,693,231 (2018: £3,629,349) of the total staff costs in the year of
£4,154,138 (2018: £4,057,094) were funded by the GAG. This equated to 84% of the GAG funding received in the year,
compared with 85% in 2018.

Financial review

Financial position

Most of the College's income is obtained from the Department for Education via the Education and Skills Funding
Agency (ESFA) in the form of recurrent grants, the use of which is restricted to particular purposes. The grants received
from the Department for Education during the year ended 31 August 2019 and the associated expenditure are shown as
Restricted Funds in the Statement of Financial Activities.

The College also receives grants for fixed assets from the Department for Education and these are shown in the
Statement of Financial Activities as restricted income in the Fixed Asset Fund. The Restricted Fixed Asset Fund balance
is reduced by annual depreciation charges over the useful life of the assets concerned, as defined in the College's
accounting policies.

The College has taken on the deficit in the Local Government Pension Scheme in respect of its non-teaching staff
transferred on conversion. The deficit is incorporated within the Statement of Financial Activity with details in Note 22 to
the financial statements.

During the year the College had an in-year surplus of £13,746 on restricted general funds (i.e. general annual grant) plus
general unrestricted funds and the closing actual position of reserves (restricted general funds i.e. general annual grant
plus general unrestricted funds) as at 31 August 2019 was £746,314.

Reserves policy .
The Governors have determined that the appropriate level of cash reserves should under normal circumstances not be

less than £500,000 and not more than £700,000. The College's policy is to retain a buffer against a chronic medium term
shortfall in funding from the Department for Education as compared to the cost of its activities. Because Government
does not announce the level of funding more than one year in advance, it is not possible to be sure that sufficient funding
will be available to carry out the College's activities in the medium term. A subsidiary reason for carrying significant cash
reserves is to provide a cushion to deal with unexpected emergencies such as urgent maintenance. The College's
current level of free reserves (total funds less the amount held in fixed assets, restricted funds and designated funds) is
£643,511.

The total balance at 31 August 2019 on restricted general funds (excluding pension reserve) plus the balance on
unrestricted funds was £746,314.

In total, the funds of the College at 31 August 2019 were £3,954,248, which is represented by £3,207,934 of restricted
funds and £746,314 of unrestricted funds.
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Saint Auqustine's Catholic College

Governors' Report
for the Year Ended 31 August 2019

STRATEGIC REPORT

£102,803 of the £746,314 unrestricted funds represents the balance held in the School Fund as at 31 August 2019,
which is a separate fund maintained by the College through which various school trips, extracurricular activities,
charitable fundraising and other items and associated costs are managed.

£4,176,934 of restricted funds are represented by the net book value of fixed assets and any unspent capital funding less
any capital accruals. The net book value of assets can only be realised through disposal of the fixed assets.

A deficit balance of £969,000 as at 31 August 2019 in respect of the Local Government Pension Scheme is also included
within restricted funds. However, as noted below, the Governors are aware of this deficit and consider the risk from the
liability to be minimal on the basis that the College is able to meet its known annual contribution commitments for the
foreseeable future

Investment policy and objectives

Due to the nature of funding, the College may at times hold cash balances surplus to its short term requirements. The
Governors have authorised the opening of additional short term bank investment accounts to take advantage of higher
interest rates. No other form of investment is authorised by the Governors.

Funds surplus to immediate requirements are invested to optimal effect. Where cash flow allows, sums in excess of
£100,000 may be invested on deposit for extended periods.

Going concern

After making appropriate enquiries, the Board of Governors has a reasonable expectation that the College has adequate
resources to continue in operational existence for the foreseeable future. For this reason it continues to adopt the going
concern basis in preparing the financial statements. Further details regarding the adoption of the going concern basis
can be found in the Accounting Policies note of the financial statements.

Principal risks and uncertainties
The principal risks and uncertainties facing the College are as follows:

Financial - the College has considerable reliance on continued Government funding through the ESFA. In the last
period, 86% of the College's incoming resources was ultimately Government funded and whilst this level is expected to
continue, there is no assurance that Government policy or practice will remain the same or that public funding will
continue at the same levels or on the same terms.

Fraud and mismanagement of funds - The College has appointed Wiltshire Council to provide financial controls
assurance checks on financial systems and records as required by the Academies Financial Handbook. Ali finance staff
receive training to keep them up to date with financial practice requirements and develop their skills in this area.

Failures in governance and/or management - the risk in this area arises from potential failure to effectively manage
the College's finances, internal controls, compliance with regulations and legislation, statutory returns, etc. The
Governors continue to review and ensure that appropriate measures are in place to mitigate these risks.

Reputational - the continuing success of the College is dependent on continuing to attract applicants in sufficient
numbers by maintaining the highest educational standards. To mitigate this risk Governors ensure that student success
and achievement are closely monitored and reviewed.

Safeguarding and child protection - the Governors continue to ensure that the highest standards are maintained in the
areas of selection and monitoring of staff, the operation of child protection policies and procedures, health & safety and
discipline.

Staffing - the success of the College is reliant on the quality of its staff and so the Governors monitor and review policies
and procedures to ensure continued development and training of staff as well as ensuring there is clear succession
planning.

Catholicity - a reduction in the number of Catholic students, partly caused by the removal of denominational transport
could impact on the support given by the Diocese.

Environmental - the College site has been prone to flash flooding in the past. However following flood protection works
the site has not flooded and the risk therefore has been significantly reduced.

The College has continued to strengthen its risk management process throughout the year by improving the process and
ensuring staff awareness. A risk register is maintained, reviewed and updated on a regular basis.
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Saint Augustine's Catholic College

Governors’ Report
for the Year Ended 31 Auqust 2019

STRATEGIC REPORT

Financial and risk management objectives and policies

The Governors have assessed the major risks to which the College is exposed, in particular those relating to its finances,
teaching, facilities and other operational areas. The Governors have implemented a number of systems to assess and
minimise those risks, including internal controls described elsewhere. Where significant financial risk still remains they
have ensured they have adequate insurance cover.

With fluctuations in post 16 funding levels, significant changes to the Government's overall education funding formula to
schools and academies, changes in funding arrangements for special educational needs together with increasing
employment and premises costs mean that budgets are and will remain extremely restricted.

The Governors examine the financial health formally every term, reviewing performance against budgets and overall
expenditure by means of regular update reports at all full Governors' and Finance and Premises Committee meetings.
The Governors also regularly review cash flow forecasts and ensure sufficient funds are held to cover all known and
anticipated commitments.

Fundraising

The Governors have assessed the requirements of the Charities (Protection and Social) Act 2016 in relation to
disclosures concerning fundraising standards. Fundraising income only forms a small proportion of the income of the
College with the majority of such income being raised from either parents, pupils or staff as opposed to the general
public. On this basis the Governors do not consider detailed disclosures about fundraising to be necessary.

Future plans

The College remains committed to its central aim of maintaining outstanding Catholic education as one of the leading
comprehensive schools in the country. It will continue to aim to attract high quality teachers and support staff in order to
deliver its objectives and will continue to work with partner schools to improve the educational opportunities for students
and access high quality professional development for staff. Full details of our plans for the future are stated in the
College Improvement Plan.

Future capital bids will be submitted as the College strives to provide outstanding facilities to secure quality Catholic
education.

STRUCTURE, GOVERNANCE AND MANAGEMENT
Constitution : .

The College is a company limited by guarantee and an exempt charity. The College's memorandum and articles of
association are its primary governing documents.

The Collegé carries out its activities under its own name.

Details of the Governors who served throughout the period except as noted are included in the Reference and
Administrative Details on page 1.

Members' liability

Each member of the Charitable Company undertakes to contribute to the assets of the Charitable Company, in the event
of it being wound up while they are a member, or within one year after they cease to be a member. Such amount as may
be required, not exceeding £10, for the debts and liabilities contracted before they ceased to be a member.

Governors' Indemnities

The College has opted into the Department for Education's risk protection arrangement (RPA), an alternative to
insurance where UK government funds cover losses that arise. This scheme protects governors and officers from claims
arising from negligent acts, errors or omissions occurring whilst on academy business, and providers cover of up to
£10,000,000.

Method of recruitment and appointment or election of new Governors

The Diocesan Bishop, following any recommendation from the Diocesan Education Service, has the power to appoint a
maximum of eleven Foundation Governors. The Headmaster is ex officio a Governor. Up to four staff Governors are
elected by the staff. Up to three Governors are elected by the parents. The Governing body may co-opt up to two other
members of the Governing body. There must aiways be more Foundation Governors than all other categories of
Governors taken together.

Vacancies for Foundation Governors are advertised in the college newsletter, and in the local parishes.

Governors are appointed for a four year period, except that this time limit does not apply to the Headmaster. Subject to
remaining eligible to be a particular type of Governor, any Governor can be re-appointed or re-elected.
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Saint Augustine's Catholic College

Governors' Report
for the Year Ended 31 August 2019

STRUCTURE, GOVERNANCE AND MANAGEMENT

Organisational structure

The Board of Governors normally meets once each term. The board, establishes an overall framework for the
governance of the College and determines membership, terms of reference and procedures of committees and other
groups. It receives reports including policies from its Committees for ratification. It monitors the activities of the
Committees through the minutes of their meetings. The Board may from time to time establish working groups to
perform specific tasks over a limited timescale.

There are currently 8 committees as follows:

- Finance and Audit Committee

- Curriculum Committee

- Admissions Committee

- Pastoral Committee

- Staffing Committee

- Premises Committee

- Outcomes Committee

- Catholic Life Committee

Other panels and working groups are formed as required.

The following decisions are reserved to the Board of Governors; to consider any proposals for changes to the status or
constitution of the College and its committee structure, to appoint or remove the Chair and/or Vice Chair, to appoint the
Headmaster and Clerk to the Governors, to approve the Annual College Improvement Plan and budget.

The Governors are responsible for setting general policy, adopting an annual plan and budget approving the statutory
accounts, monitoring the College by the use of budgets and other data, and making majof decisions about the direction
of the College, capital expenditure and staff appointments. . .

The Governors and Board of Governors have devolved responsibility for day to day management of the College to the
Headmaster and Senior Leadership Team (SLT). The SLT comprises the Headmaster, 2x Deputy Heads, 4x Assistant
Heads, and Business Manager. The SLT implements the policies Iald down by the Governors and reports back to them
on performance.

The SLT manages the College at an executive level, implementing the policies laid down by the Governors and reporting
back to them. The Headmaster, Business Manager and Finance & Premises Committees are responsible for the
authorisation of spending within agreed budgets; a summary of this is in the Scheme of Delegation. Some spending
control is devolved to budyet holders, which must be authorised in line with the Scheme of Delegation. The Headmaster
is responsible for the appointment of staff, though appointments of SLT members must include Governor representation.

The Headmaster is the Accounting Officer.

Policies and procedures adopted for the induction and training of new Governors

The training and induction provided for new Governors will depend upon their existing experience but would always
include a tour of the College and a chance to meet staff and students. All Governors are provided with copies of policies,
procedures, minutes, accounts, budgets, plans and other documents that they will need to undertake their role as
Governors. As there are normally only two or three new Governors a year, induction tends to be done informally and is
tailored specifically to the individual. Advantage is taken of specific courses offered by the Local Authority and other
bodies.

Arrangements for setting pay and remuneration of key management personnel

Pay and remuneration of key management personnel is determined by a variety of contributory factors, such as, the
school group size, the pay scales for each role, for example Headmaster, Deputy Head, Assistant Head, and the level of
experience of the staff member. In addition to this, levels of pay may be affected by any nationally agreed pay awards
and the ability to recruit key management personnel and retain them in post, which all coincides with the College's
appointment and pay policies. All amendments to key management personnel pay and remuneration are discussed and
agreed by the Governors via the Staffing Committee.
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Saint Augustine’s Catholic College

Governors' Report
for the Year Ended 31 Auqust 2019

STRUCTURE, GOVERNANCE AND MANAGEMENT

Trade Union Facility Time

The Trade Union (Facility Time Publication Requirements) Regulations 2017, require public sector employers including
academies with more than 49 full-time equivalent employees to publish information every year about their usage and
spend on trade union facility time in accordance with schedule 2 of the Regulations. The College had 1 employee who
was a relevant union official during the year. No time was spent by this official on facility time and none of the staff costs
in the year related to facility time.

Related parties and other Connected Charities and Organisations

The St Augustine's Charitable Trust is a related party and transactions with The Charitable Trust are disclosed in these
financial statements. The Headmaster, three governors and two staff are trustees of the Trust. The Trust supports the
College financially to purchase and maintain College assets.

St Augustine's Ente}prises is a limited company operated for home to school transport. Mrs Jude Starkey (Co-Chair of
Governors) and Mr David Forster (Headmaster) were both Directors in the year to August 2019 and the total gift aided to
the College from the company is disclosed in these financial statements.

The College has strong collaborative links with the West Wilts Alliance, Collaborative Schools Ltd, Emmaus Partnership
(diocesan Catholic Hub), and the Diocesan Secondary Schools.

Risk management
The Governors have a duty to identify and review the risks to which the College trust is exposed and to ensure
appropriate controls are in place to provide reasonable assurance against fraud and error.

STATEMENT AS TO DISCLOSURE OF INFORMATION TO AUDITORS

So far as the Governors are aware, there is no relevant information (as defined by Section 418 of the Companies Act
2006) of which the College’s auditors are unaware, and each Governor has taken all the steps that they ought to have
taken as a Governor in order to make them aware of any audit information and to establish that the College’s auditors
are aware of that information.

Governors' report, jncorpprating a strategic report, approved by order of the board of governors, as the company
directors, on ...} 2. J 42 1,1 ................. and signed on the board's behalf by:

Mr C N F Kinsky - Chair from 19.11.19
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Saint Augustine's Catholic College

Governance Statement
for the Year Ended 31 Auqust 2019

Scope of Responsibility

As Governors we acknowledge we have overall responsibility for ensuring that Saint Augustine's Catholic College has an
effective and appropriate system of control, financial and otherwise. However, such a system is designed to manage
rather than eliminate the risk of failure to achieve business objectives, and can provide only reasonable and not absolute
assurance against material misstatement or loss.

The Board of Governors has delegated the day-to-day responsibility to the Headmaster (from 1.9.18), as Accounting
Officer, for ensuring financial controls conform with the requirements of both propriety and good financial management
and in accordance with the requirements and responsibilities assigned to it in the funding agreement between Saint
Augustine's Catholic College and the Secretary of State for Education. They are also responsible for reporting to the
Board of Governors any material weaknesses or breakdowns in internal control.

Governance

The information on governance included here supplements that described in the Governor's Report and in the Statement
of Governors Responsibilities. The Board of Governors has formally met 7 times during the year. Attendance during the
year at meetings of the Board of Governors was as follows:

Governor Meetings attended Out of a possible

Mrs S Marshall

Mr J McKenna

Mrs K Mines (resigned 1.5.19)

Dr J Papadopoulos

Mrs J Starkey (Co-Chair from 1.9.18, Chair from 13.2.19)

Mr D Forster (Head Teacher & Accounting Officer) 7 7
Mr S Alford (resigned 2.5.19) 4 5
Mrs:-B Barrett-dohn 4 7
Mrs J Birkett-Wendes 5 7
Prof P Hamilton (resigned 20.11.18) 1 2
Mrs J Bracey 5 7
Mr C Burton (Co-Chair from 1.9.18 until 13.2.19) 4 7
Mr A Ciechomski (appointed 30.1.19) 4 4
Mr C Crowther (resigned 31.8.19) 6 7
Ms E Farrell 7 7
Fr T Finnegan 6 7
Mrs M Keates (resigned 17.11.18) 1 2
Mr C Kinsky (appointed 23.10.18) 5 5
Mr J Knee 5 7
Mr J Laverty 7 7

7 7

7 7

0 5

3 7

7 7

Details of the composition of the Board of Governors are included within the Reference and Administrative Details on
page 1 of the Governors' Report and provides details of Governor changes that have taken place. Of particular note, the
College began the academic year with two Co-Chairs, Mr C Burton and Mrs J Starkey but following the resignation of Mr
Chris Burton as Co-Chair on 13/2/19, Mrs J Starkey became Chair. There have been subsequent changes to the
Co-Chairs post year end which are detailed in the Reference and Administrative details on page 1 of the Annual Report.

The Board of Governors has conducted an annual skills audit and they will continue to evaluate progress against
Government guidance as part of this process.

The Finance Committee is a committee of the main Governing Body. Its purpose is to be responsible for monitoring,
evaluating and reviewing policy and performance in relation to financial management, compliance with reporting and
regulatory requirements and reporting, receiving financial controls and assurance reports from Wiltshire Council and
drafting the annual budget including setting staffing levels. It also incorporates the role of an audit committee.

Governor Meetings attended Out of a possible
Mr D Forster (Headmaster & Accounting Officer)
Mrs B Barrett-John

Mrs J Bracey

Mr C Kinsky (appointed 23.10.18)

Mr J Laverty (Chair)

Mr J McKenna (Vice Chair)

Mrs K Mines (resigned 1.5.19)

NGO OO0
OO, OGO

Review of Value for Money

As Accounting Officer, the Headmaster has responsibility for ensuring that the College delivers good value in its use of
public resources. The Accounting Officer understands that value for money refers to the educational and wider societal
outcomes achieved in return for the taxpayer resources received.
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Saint Auqustine's Catholic College

Governance Statement
for the Year Ended 31 August 2019

Review of Value for Money (continued)

The Accounting Officer considers how the College's use of its resources has provided good value for money during each
academic year, and reports to the Board of Governors where value for money can be improved, including the use of
benchmarking data where available. The Accounting Officer for the College has delivered improved value for money
during the year by:

- Implementing curriculum changes

- Implementing staffing changes

- Tendering for cleaning services

- Working in collaboration with Catholic Feeder Schools

Improving Educational Outcomes
To ensure that we meet the targets that we set, student progress is tracked and an analysis of this information informs

subject and pastoral interventions which ensures that students are provided with the best opportunities to succeed.
Governors are fully informed of our specific work with disadvantaged students as we aim for them to make at least
expected. progress. :Students with- specific learning needs are supported by experienced and well qualified teaching
assistants and nurture groups are well established to compliment this approach. Our ASPIRE co-ordinator monitors the
progress of our most able students.

In addition to this we have a robust quality assurance programme that includes department self-evaluation, learning
walks, subject and Key Stage reviews to ensure standards remain high. To support outcomes we retain a strong
emphasis on continuing professional development that focuses on teaching and learning and all staff receive high quality
in-house TEEP training, a programme run by the SSAT.

The College reviews the curriculum offer to ensure that appropriate courses are available to all students which has
included the expansion of our alternative provision and in some cases has included bespoke offsite provision. We are
experiencing increased applications from EAL students (predominantly Polish) and so additional support has been put in
place to support integration and academic progress.

Collaboration to support improvement
The College is a member of a number of local collaborative groups including:

West Wiltshire Alliance of secondary heads and associated groups
Learning Futures

Trowbridge Collaborative Schools Limited

Clifton Diocese Secondary Schools Cluster

Diocesan Hub

Leading Edge partnership

TEEP ambassador school

~NO O WN =
— o=

Through these partnerships the College ensures that best practice is shared, students have access to an enriched
curriculum offer, the College can access shared extended services, our quality assurance programme is externally
validated and that staff have access to a wide range of CPD opportunities including joint INSET. In particular, the College
is a member of local Resources groups whose aims are to share good practice and collaborate to achieve savings. The
College also has involvement with local Academy Business Managers who look at all aspects of academy work including
the potential sharing of training resources, mentoring of staff and investigating the feasibility of sharing staff
appointments.

Finance Governance and Oversight

The Chair of the Finance Committee, the Headmaster and the Business Manager discuss the college accounts on a
regular basis outside of Finance Committee meetings. A financial control assurance reporting service provided the
Governors with three reports during the 2018/19 financial year. Any areas of action raised are reported to the Governors
and recommendations discussed at committee meetings.

The Governors examine the financial health formally every term, reviewing performance against budgets and overall
expenditure by means of regular update reports at all full Governors' and Finance Committee meetings. The Governors
also regularly review cash flow forecasts and ensure sufficient funds are held to cover all known and anticipated
commitments.

The College has not only reviewed and evaluated different areas of procurement of resources and services but have
changed internal working practices to provide cost savings. Both curriculum and administrative subscriptions have been
reviewed and only those that are necessary and fully used are purchased. The College has continued to review the
procurement of utility and annual repairs/maintenance contracts. This work will continue into the next financial year as
part of our review schedule. The College will continue the review of key areas within the College through its
improvement planning process.

The College monitors income and expenditure and the data is benchmarked against secondary academies and schools.
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Saint Augustine's Catholic College

Governance Statement
for the Year Ended 31 Auqust 2019

Review of Value for Money (continued)

The College has reviewed the College's internal financial procedure manual to ensure that there is sufficient segregation
of duties, internal controls for the management of cash income and the payment of invoices, as well as regular
reconciliation of bank balances and other financial responsibilities such as payroll reconciliations. Checking of the
College's internal control procedures are covered by the Financial Controls Assurance Service.

The Purpose of the System of Internal Control

The system of internal control is designed to manage risk to a reasonable leve! rather than to eliminate all risk of failure
to achieve policies, aims and objectives. It can therefore only provide reasonable and not absolute assurance of
effectiveness. The system of internal control is based on an on-going process designed to identify and prioritise the
risks to the achievement of College policies, aims and objectives, to evaluate the likelihood of those risks being realised
and the impact should they be realised, and to manage them efficiently, effectively and economically. The system of
internal control has been in place in Saint Augustine's Catholic College for the period 1 September 2018 to 31 August
2019 and up to the date of approval of the annual report and financial statements.

Capacity to Handle Risk

The Board of Governors has reviewed the key risks to which the College is exposed together with the operating, financial
and compliance controls that have been implemented to mitigate those risks. The Board of Governors is of the view that
there is a formal on-going process for identifying, evaluating and managing the College's significant risks that has been
in place for the period to 31 August 2019 and up to the date of approval of the annual report and financial statements.
This process is regularly reviewed by the Board of Governors.

The Risk and Control Framework

The College's system of internal financial control is based on a framework of regular management information and

administrative procedures including the segregation of duties and a system of delegation and accountability. In particular,

it includes:

- comprehensive budgeting and monitoring systems with an annual budget and periodic financial reports which are
reviewed and agreed by the Board of Governors;

- regular reviews by the Finance and Audit Committee of reports which indicate financial performance against the
forecasts and of major purchase plans, capital works and expenditure programmes;

- setting targets to measure financial and other performance;

- clearly defined purchasing (asset purchase or capital investment) guidelines;

- delegation of authority and segregation of duties;

- identification and management of risks.

The Board of Governors has considered the need for a specific internal audit function and has decided not to appoint an
internal auditor. However, the Governors appointed Wiltshire Council to provide a controls assurance service. This
service included giving advice on financial matters and performing a range of checks on the College's financial systems.
On a quarterly basis, reports were provided to the Board of Governors on the operation of the systems of control and on
the discharge of the Board of Governors financial responsibilities.

Review of Effectiveness
The internal control function has been delivered in line with the ESFA's requirements by Financial Controls Assurance
assessment, undertaken by representatives from the financial team from Wiltshire Council.

As Accounting Officer, the Headmaster has responsibility for reviewing the effectiveness of the system of internal control.

During the year in question the review has been informed by:

- the work of the Financial Controls Assurance assessment;

- the work of the external auditor;

- the work of the managers within the College who have responsibility for the development and maintenance of the
internal control framework.

Approved by order of the members of the Board of Governors on .....5."~. )'7" \ci ............. and signed on its behalf

O S

Mr D Forster - Accounting Officer
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Saint Augustine's Catholic College

Statement on Reqularity, Propriety and Compliance
for the Year Ended 31 Auqust 2019

As accounting officer of Saint Augustine's Catholic College | have considered my responsibility to notify the academy
trust board of governors and the Education and Skills Funding Agency (ESFA) of material irregularity, impropriety and
non-compliance with terms and conditions of all funding received by the academy trust, under the funding agreement in
place between the academy trust and the Secretary of State for Education. As part of my consideration | have had due
regard to the requirements of the Academies Financial Handbook 2018.

| confirm that | and the academy trust board of governors are able to identify any material irregular or improper use of all
funds by the academy trust, or material non-compliance with the terms and conditions of funding under the academy
trust's funding agreement and the Academies Financial Handbook 2018.

| confirm that no instances of material irregularity, impropriety or funding non-compliance have been discovered to date.
If any instances are identified after the date of this statement, these will be notified to the board of governors and ESFA.

o ol

Mr D Forster - Accounting Officer

Date:\:L..l..\.iL...[.)_ﬂ ..............
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Saint Augustine's Catholic College

Statement of Governors’ Responsibilities
for the Year Ended 31 August 2019

The Governors (who act as trustees of Saint Augustine's Catholic College are also the directors of the charitable
company for the purposes of company law) are responsible for preparing the Governors' Report and the financial
statements in accordance with the Academies Accounts Direction issued by the Education and Skills Funding Agency,
United Kingdom Accounting Standards (United Kingdom Generally Accepted Accounting Practice), and applicable law
and regulations.

Company law requires the Governors to prepare financial statements for each financial year. Under company law the
Governors must not approve the financial statements unless they are satisfied they give a true and fair view of the state
of affairs of the charitable company and of its incoming resources and application of resources, including its income and
expenditure. In preparing these financial statements the Governors are required to:

- Select suitable accounting policies and then apply them consistently;

- Observe the methods and principles in the Charities SORP 2015 and Academies Accounts Direction 2018 to
2019;

- Make judgements and accounting estimates that are reasonable and prudent;

- State whether applicable UK Accounting Standards have been followed, subject to any material departures
disclosed and explained in the financial statements; and

- Prepare the financial statements on the going concern basis unless it is inappropriate to presume that the
charitable company will continue in business.

The Governors are responsible for keeping adequate accounting records that are sufficient to show and explain the
charitable company's transactions and disclose with reasonable accuracy at any time the financial position of the
charitable company and enable them to ensure that the financial statements comply with the Companies Act 2006. They
are also responsible for safeguarding the assets of the charitable company and hence for taking reasonable steps for the
prevention and detection of fraud and other irregularities.

The Governors are responsible for ensuring that in its conduct and operation the charitable company applies financial
and other controls which conform to the requirements both of propriety and of good financial management. They are also
responsible for ensuring grants received from the ESFA/DfE have been applied for the purposes intended.

The Governors are responsible for the maintenance and integrity of the corporate and financial information included on

the charitable company's website. Legislation in the United Kingdom, governing the preparation and dissemination of
financial statements, may differ from legislation in other jurisdictions.

Approved by of the board of governors on ....... ,2' \1’ lq ......... and signed on its behalf by:

Mr C N F Kinsky - Chair from 19.11.19
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Report of the Independent Auditors to the Members of
Saint Augustine's Catholic College

Opinion

We have audited the financial statements of Saint Augustine's Catholic College (the 'academy trust’) for the year ended
31 August 2019 which comprise the Statement of Financial Activities, the Balance Sheet, the Cash Flow Statement and
notes to the financial statements, including a summary of significant accounting policies. The financial reporting
framework that has been applied in their preparation is applicable law, United Kingdom Accounting Standards (United
Kingdom Generally Accepted Accounting Practice), including Financial Reporting Standard 102 'The Financial Reporting
Standard applicable in the UK and Republic of Ireland' and the Accounts Direction 2018 to 2019 issued by the Education
and Skills Funding Agency (ESFA).

In our opinion the financial statements:

- give a true and fair view of the state of the academy trust's affairs as at 31 August 2019 and of its incoming
resources and application of resources, including its income and expenditure, for the year then ended,

- have been properly prepared in accordance with United Kingdom Generally Accepted Accounting Practice,
including Financial Reporting Standard 102 'The Financial Reporting Standard applicable in the UK and the
Republic of Ireland’;

- have been prepared in accordance with the requirements of the Companies Act 2006; and

- have been prepared in accordance with the Charities SORP 2015 and Academies Accounts Direction 2018 to
2019.

Basis for opinion

We conducted our audit in accordance with International Standards on Auditing (UK) (ISAs (UK)) and applicable law. Our
responsibilities under those standards are further described in the Auditors responsibilities for the audit of the financial
statements section of our report. We are independent of the academy trust in accordance with the ethical requirements
that are relevant to our audit of the financial statements in the UK, including the FRC's Ethical Standard, and we have
fulfilled our other ethical responsibilities in accordance with these requirements. We believe that the audit evidence we
have obtained is sufficient and appropriate to provide a basis for our opinion.

Conclusions relating to going concern

We have nothing to report in respect of the following matters in relation to which the ISAs (UK) require us to report to you

where:

- the governors' use of the going concern basis of accounting in the preparation of the financial statements is not
appropriate; or

- the governors have not disclosed in the financial statements any identified material uncertainties that may cast
significant doubt about the academy trust's ability to continue to adopt the going concern basis of accounting for
a period of at least twelve months from the date when the financial statements are authorised for issue.

Other information . .

The governors are responsible for the other information. The other information comprises the information included in the
governors' annual report, other than the financial statements arid our auditor's report thereon.. Other information includes
the governors' report (incorporating the strategic report and the directors' report), the governance statement, and the
Accounting Officer's statement. Our opinion on the financial statements does not cover the other information and; except
to the extent otherwise explicitly stated in our report, we do not express any form of assurance conclusion thereon.

In connection with our audit of the financial statements, our responsibility is to read the other information and, in doing
so, consider whether the other information is materially inconsistent with the financial statements or our knowledge
obtained in the audit or otherwise appears to be materially misstated. If we identify such material inconsistencies or
apparent material misstatements, we are required to determine whether there is a material misstatement in the financial
statements or a material misstatement of the other information. If, based on the work we have performed, we conclude
that there is a material misstatement of this other information, we are required to report that fact. We have nothing to
report in this regard. .

Opinions on other matters prescribed by the Companies Act 2006

In our opinion, based on the work undertaken in the course of the audit:

- the information given in the Governors' Report for the financial year for which the financial statements are
prepared is consistent with the financial statements; and

- the Governors' Report has been prepared in accordance with applicable legal requirements.

Matters on which we are required to report by exception
In the light of the knowledge and understanding of the academy trust and its environment obtained in the course of the
audit, we have not identified material misstatements in the Governors' Report.

We have nothing to report in respect of the following matters where the Companies Act 2006 requires us to report to you

if, in our opinion:

- adequate accounting records have not been kept or returns adequate for our audit have not been received from
branches not visited by us; or

- the financial statements are not in agreement with the accounting records and returns; or

- certain disclosures of governors' remuneration specified by law are not made; or

- we have not received all the information and explanations we require for our audit.
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Report of the Independent Auditors to the Members of
Saint Auqustine's Catholic College

Responsibilities of governors

As explained more fully in the Statement of Governors Responsibilities, the governors (who are also the directors of the
charitable company for the purposes of company law) are responsible for the preparation of the financial statements and
for being satisfied that they give a true and fair view, and for such internal control as the governors determine is
necessary to enable the preparation of financial statements that are free from material misstatement, whether due to
fraud or error.

In preparing the financial statements, the governors are responsible for assessing the academy trust's ability to continue
as a going concern, disclosing, as applicable, matters related to going concern and using the going concern basis of
accounting unless the governors either intend to liquidate the academy trust or to cease operations, or have no realistic
alternative but to do so.

Our responsibilities for the audit of the financial statements

Our objectives are to obtain reasonable assurance about whether the financial statements as a whole are free from
material misstatement, whether due to fraud or error, and to issue a Report of the Independent Auditors that includes our
opinion. Reasonable assurance is a high level of assurance, but is not a guarantee that an audit conducted in
accordance with ISAs (UK) will always detect a material misstatement when it exists. Misstatements can arise from fraud
or error and are considered material if, individually or in the aggregate, they could reasonably be expected to influence
the economic decisions of users taken on the basis of these financial statements.

A further description of our responsibilities for the audit of the financial statements is located on the Financial Reporting
Council's website at www.frc.org.uk/auditorsresponsibilities.  This description forms part of our Report of the
independent Auditors.

Use of our report

This report is made solely to the academy trust's members, as a body, in accordance with Chapter 3 of Part 16 of the
Companies Act 2006. Our audit work has been undertaken so that we might state to the academy trust's members those
matters we are required to state to them in an auditors' report and for no other purpose. To the fullest extent permitted by
law, we do not accept or assume respensibility to anyone other than the academy trust and the academy trust's
members as a body, for our audit work, for this report, or for the opinions we have formed.

Jantes Gare (Senior Statutory Auditor)
for and on behalf of MHA Monahans
Statutory Auditor

Chartered Accountants

Fortescue House ..

Court Street

Trowbridge

Wiltshire

BA14 8FA'

Date: lg//?— ZOIG{
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Independent Reporting Accountant's Assurance Report on Reqularity to
Saint Augustine's Catholic College and the Education and Skills Funding Agency

In accordance with the terms of our engagement and further to the requirements of the Education and Skills Funding
Agency (ESFA), as included in the Academies Accounts Direction 2018 to 2019, we have carried out an engagement to
obtain limited assurance about whether the expenditure disbursed and income received by Saint Augustine's Catholic
College during the period 1 September 2018 to 31 August 2019 have been applied to the purposes identified by
Parliament and the financial transactions conform to the authorities which govern them.

This report is made solely to Saint Augustine’s Catholic College and the ESFA in accordance with the terms of our
engagement letter. Our work has been undertaken so that we might state to Saint Augustine's Catholic College and the
ESFA those matters we are required to state in a report and for no other purpose. To the fullest extent permitted by law,
we do not accept or assume responsibility to anyone other than Saint Augustine's Catholic College and the ESFA, for our
work, for this report, or for the conclusion we have formed.

Respective responsibilities of Saint Augustine’'s Catholic College's accounting officer and the reporting
accountant

The accounting officer is responsible, under the requirements of Saint Augustine's Catholic College's funding agreement
with the Secretary of State for Education and the Academies Financial Handbook, extant from 1 September 2018, for
ensuring that expenditure disbursed and income received is applied for the purposes intended by Parliament and the
financial transactions conform to the authorities which govern them.

Our responsibilities for this engagement are established in the United Kingdom by our profession's ethical guidance and
are to obtain limited assurance and report in accordance with our engagement letter and the requirements of the
Academies Accounts Direction 2018 to 2019. We report to you whether anything has come to our attention in carrying
out our work which suggests that in all material respects, expenditure disbursed and income received during the period
1 September 2018 to 31 August 2019 have not been applied to purposes intended by Parliament or that the financial
transactions do not conform to the authorities which govern them. .

Approach
We conducted our engagement in accordance with the Academies Accounts Direction 2018 to 2019 issued by the ESFA.
We performed a limited assurance engagement as defined in our engagement letter.

The objective of a limited assurance engagement is to perform such procedures as to obtain -information and
explanations in order to provide us with sufficient appropriate evidence to express a negative conclusion on regularity.

A limited assurance engagement is more limited in scope than a reasonable assurance engagement and consequently
does not enable us to obtain assurance that we would become aware of all significant matters that might be identified in
a reasonable assurance engagement. Accordingly, we do not express a positive opinion.

Our engagement includes examination, on a test basis, of evidence relevant to the regularity and propriety of the
academy trust's income and expenditure.

The work undertaken to draw to our conclusion, includes, but is not limited to:

- Enquiry of senior management and the Academy Trust's Governors.

- Inspection and review of the accounting records, meeting minutes, prior year regularity report, internal control
procedures, management representations and declarations of interest.

- Observation and re-performance of the financial controls.

- Review of the results of the Academy Trust's process of independent checking of financial controls, systems,
transactions and risks.

- Consideration of governance issues.

Conclusion

In the course of our work, nothing has come to our attention which suggests that in all material respects the expenditure
disbursed and income received during the period 1 September 2018 to 31 August 2019 has not been applied to
purposes intended by Parliament and the financial transactions do not conform to the authorities which govern them.

MulA Mmc\(/\ oNnS

MHA Monahans
Chartered Accountants
Fortescue House
Court Street
Trowbridge

Wiltshire

BA14 8FA

Date: '3)0‘ ‘0( ................
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Saint Auqustine's Catholic College

Statement of Financial Activities
{Incorporating an Income and Expenditure Account)

for the Year Ended 31 August 2019

2019 2018
Unrestricted Restricted Fixed Asset Total Total
funds funds Funds funds funds
Notes £ £ £ £ £
INCOME AND ENDOWMENTS
FROM
Donations and capital grants 2 46,604 1,800 273,688 322,092 173,425
Charitable activities
Funding for the academy's
educational operations 3 343,416 4,646,181 - 4,989,597 4,779,467
Other trading activities 4 83,204 - - 83,204 96,652
Investment income 5 1,559 - - 1,559 1,521
Total 474,783 4,647,981 273,688 5,396,452 5,051,065
EXPENDITURE ON
Raising funds 7 51,862 - - 51,862 70,220
Charitable activities
Academy's educational
operations 408,492 4,768,664 154,006 5,331,162 5,157,492
Total 6 460,354 4,768,664 154,006 5,383,024 5,227,712
NET INCOME/(EXPENDITURE) 14,429 (120,683) 119,682 13,428 (176,647)
Other recognised
gains/(losses)
Actuarial gains/losses on defined
benefit schemes - (515,000) - (515,000) 445,000
Net movement in funds 14,429 (635,683) 119,682 (501,572) 268,353
RECONCILIATION OF FUNDS
Total funds broughtforward 731,885 (333,317) 4,057,252 4,455,820 4,187,467
TOTAL FUNDS CARRIED )
FORWARD 746,314 (969,000) 4,176,934 3,954,248 4,455,820

The notes form part of these financial statements
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Saint Augustine's Catholic College (Registered number: 07736524)

FIXED ASSETS
Tangible assets

CURRENT ASSETS
Stocks

Debtors

Cash at bank and in hand

CREDITORS

Amounts falling due within one

year

NET CURRENT ASSETS

TOTAL ASSETS LESS
CURRENT LIABILITIES

PENSION LIABILITY

NET ASSETS

FUNDS
Unrestricted funds
Restricted funds

TOTAL FUNDS

The financial statements were approved by the Board of Governors on

its behalf by:

s

Balance Sheet
At 31 August 2019

Notes

14

15
16

17

22

21

Mr C N F Kinsky -Chair from 19.11.19

The notes form part of these financial statements
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2019 2018
£ £
4,138,727 4,057,252

3,638 6,315
218,493 140,709
987,556 870,666

1,209,687 1,017,690

(425,166) (285,122)

784,521 732,568

4,923,248 4,789,820

(969,000) (334,000)

3,954,248 4,455,820

746,314 731,885

3,207,934 3,723,935

3,954,248 4,455,820

h")“‘)‘ ............. and were signed on



Saint Augustine's Catholic College

Cash Flow Statement
for the Year Ended 31 Auqust 2019

Cash flows from operating activities:
Cash generated from operations

Net cash provided by (used in) operating
activities

Cash flows from investing activities:
Purchase of tangible fixed assets
Capital grants from DfE/ESFA

Interest received

Net cash provided by (used in) investing
activities

Change in cash and cash equivalents in the
reporting period

Cash and cash equivalents at the beginning of
the reporting period

Cash and cash equivalents at the end of the
reporting period

\

Notes

24

2019
£
77,124

77,124

(235,481)
273,688
1,559

39,766

116,890

870,666

987,556

The notes form part of these financial statements
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2018
£
146,955

146,955

(231,619)
111,804
1,521

(118,294)

28,661

842,005

870,666



Saint Augustine’s Catholic College

Notes to the Financial Statements
for the Year Ended 31 Auqust 2019

ACCOUNTING POLICIES

Basis of preparing the financial statements

The financial statements of the Academy Trust, which is a public benefit entity under FRS 102, have been
prepared under the historical cost convention in accordance with the Financial Reporting Standard applicable in
the UK and Republic of Ireland (FRS 102), the Accounting and Reporting by Charities: Statement of
Recommended Practice applicable to charities preparing their accounts in accordance with the Financial
Reporting Standard applicable in the UK and Republic of Ireland (FRS 102) (Charities SORP (FRS 102)), the
Academies Accounts Direction 2018 to 2019 issued by the ESFA, the Charities Act 2011 and the Companies Act
2006.

Saint Augustine's Catholic College meets the definition of a public benefit entity under FRS 102.

Going concern

The Governors assess whether the use of going concern is appropriate i.e. whether there are any material
uncertainties related to events or conditions that may cast significant doubt on the ability of the company to
continue as a going concern. The Governors make this assessment in respect of a period of at least one year
from the date of authorisation for issue of the financial statements and have concluded that the Academy Trust
has adequate resources to continue in operational existence for the foreseeable future and there are no material
uncertainties about the Academy Trust's ability to continue as a going concern, thus they continue to adopt the
going concern basis of accounting in preparing the financial statements.

Income
All incoming resources are recognised when the Academy Trust has entitlement to the funds, the receipt is
probable and the amount can be measured reliably.

Grants

Grants are included in the Statement of Financial Activities on a receivable basis. The balance of income
received for specific purposes but not expended during the period is shown in the relevant funds on the balance
sheet. Where income is received in advance of meeting any performance-related conditions there is not
unconditional entittlement to the income and its recognition is deferred and included in creditors as deferred
income until the performance-related conditions are met. Where entitiement occurs before income is received,
the income is accrued.

General Annual Grant is recognised in full in the Statement of Financial Activities in the year for which it is
receivable and any abatement in respect of the period is deducted from income and recognised as a liability.

Capital grants are recognised in full when there is an unconditional entitiement to the grant. Unspent amounts of
capital grants are reflected in the balance sheet in the restricted fixed asset fund. Capital grants are recognised
when there is entitlement and are not deferred over the life of the asset on which they are expended.

Donations
Donations are recognised on a receivable basis (where there are no performance-related conditions) where the
receipt is probable and the amount can be reliably measured.

Other income

Other income including the hire of facilities, is recognised in the period it is receivable and to the extent the
Academy Trust has provided the goods or services. During the year income from trips and corresponding
expenditure was re-allocated from income from trading activities to income from charitable activities to better
reflect the guidance in the Accounts Direction. The prior year income and expenditure have also been
re-allocated.

Donated goods, facilities and services

Goods donated for resale are included at fair value, being the expected proceeds from sale less the expected
costs of sale. If it is practical to assess the fair value at receipt, it is recognised in stock and ‘Income from other
trading activities'. Upon sale, the value of the stock is charged against ‘Income from other trading activities’ and
the proceeds are recognised as ‘Income from other trading activities’. Where it is impractical to fair value the
items due to the volume of low value items they are not recognised in the financial statements until they are sold.
This income is recognised within ‘Income from other trading activities’.

Page 20



12 abed

‘pajeidaldep jou S| pue

sieah O 190 au| ybrens So1j03|3
sieah Qg 1910 aul| Jybrens SWaJSAS [BOIUBYIIN
sieah Qg J9n0 au| ybieng Susayouy
sieah 0z 1910 aul| ybrens swooiyleg
sIeaA G| Jan0 aul ybrens sall4 7 Jajiog sen
sieal g 418n0 auj| Jybiens $100( [BUIBIXT '§ SMOPUIA
sieah 0G 1910 auj| Jybrens jooy
sieah Qo | J8A0 aul| Wybrens ouge4 uep

SBUIPING PUE pue |

:SMOJ|0} SB aJe SaAl| jnjasn pajoadxa
8yt "s1ealk oG Jano pajeroaidap asam sbuipjing asaym seaA Joud ay) woiy sbueyd e si SiY "ajl| JILIOU0S [NYBsSN S)|
1an0 Ajoresedas pajeroaidap si Juauodwod yoea Sanl| Jusiayip Ajjeueisgns aney yoiym sjuauoduwod aiow 10 om)
10 sasudwos 13SSe e a18um ‘6102 O} 8102 Uonda.Ig SIUNCIY Awapedy ay) ut papnjoul aouepinb pajepdn yim
aul U] "SaAll |nasn pajoadxa SY JaA0 SISEQ auij-jybies)s e uo 1asse Yoea Jo 1S00 3y} JO d)lIm O} Paje|nojed sajel
1B LONONJISUOD JBpUN S}8SSE PuB pue| pjoysal) UBY) J8YJ0 S1asse paxly ajqibue} |je uo papiacid s) uoneraldsg

-sBuipjing pue pue| pjoyases|
ulylIm 18SSE UB SB papn|oul A|Snoiaaid sem Sy "8532010 SYi YIM SUIBWAL JOSSE Y} Jo dIYsIauMO dU} pue aouadl|
B 18pun 3)IS 8y} Jo Juswa|d siu) sa1dnodo isni) Awapedy ay] ‘isni| AWSpPEOY 8y} JO 18SSE UB SB }9ays aoueleg
8y} U0 PapNjoUl JOU. SI $83]SN1) UBSAJ0IJ dNoYIeD UOYD 8yl Aq paumo si Jey} sBuiping pue pue| |ooyds au)
jo uoipodoud sy} ‘uonoaig SIUN0oY AWSPEDY 3y} UM Papnoul Y4S3 sy woly aduepinb peuonippe buimoyjo4

"J@ays aoueleq ay} ui sBuipjing pue pue| pjoyaal) se pasiubodal sem jsni| Awspedy auy)
Aq paumo sBuiping pue pue| jo uoinodosd ayy ‘poyiaw }soo juswaoe|dal pareloaldsp ayy Buisn aniojpQ seuor
siaauQ Aq 1no paused sem Awapeoe ay) Ag pasn sbuip|ing pue pue| ay; jo Z10g Isnbny |g 1e se uoneneA vy

‘SAIJIAIIOY [BIOUBULS JO JUBWSIBIS By} Ul puny Jasse paxiy
pajoulsal ay} o} Ajoalip pabieyo si S}9SSE JUBAS|S) 3y} UO uoieioaida(] ‘198yS adueleqg 8yl Ul PIBMIO} pallied
pUB SBIIIANOY [BIOUBUIH JO JUSWAIRIS Y] Ul punj JaSSE Paxly pajouisal B 0} palipaio ale sjuelb pajelal ay) ‘1asse
ay) Jo asn panuiuod sy} Buuinbas Buipuny ay) 0} PayYdelE SUOIIPUOD Ji10ads aie I8y} SIBUA 9)I| DIWOU0DS
Injesn pajoadxa J1ay) J1ano paleoaidap pue 1S00 Je 19ays dduejeg ay} ul papnioul aie Asy) 10)08s ajeald ay) wouly
10 JswuIaA0b ayl woly Jayns ‘sjuelb oyoads Jo pie syl yim palinboe usaq aney s}asse paxy d|qibue) aiaym

‘Juswiredw 10} uoisinoid Aue pue
uoneioaldap 40 18U “1S0D Je palIed ale pue sjasse paxy d|qibue} se pasiended aie siow 10 000° 13 Buisod slassy
sjasse paxy ajqibue]

‘SalIANOE 9|gelueyd 0) pauoiuodde jsni) Awapedy ay) Jo adueusanoh ayj o} Bunejal
S1s00 pue s1s09 uoddns Buipnoul ‘suoiesado [euoneonpa s,isni] Awspedy a8yl U0 PauNOUl SIS0D aie asay)
saijIARoe sjqepieyd

‘Buipes) a|geIBYD-UOU pUE SJUaAe ‘saniAloe Buisieipun) (e Jo 1S sapnioul
pue sasodind s|qejBYD SY JO) Spuny asies 0} isni| Awspeoy 8y} AQ paunoul ainjipuadxa || sapnoul SiyL
spunj Buisiey

‘1VA 9|qelaA028.1l| JO BAISN|OUI 81 papuadxa $80.1N0sal ||y

‘asn s ,1asse ay} o uoluod sy} uo pajeoo|e sabieyd uoneioaldap pue ‘Juads
aln Jo SISRQ A} U0 PaJed0|[B dJE SISOD JEIS [BAUSD "S82IN0SSI JO SN Yl YIM JUB]SISUOD SISB] B UO S3IIAN0R
as0y) usamlaq pauoipodde ale Auaoe gjbuls B 0} a|gBINGUIE JOU B4 yoIym SIS0 poddns pue A)Aljoe auo uey)
210W 0} 3)NQUILOD YoIYm SIS0D paseys "AlANOE Jey) 0} Aj10aiip pajedoje are AlAloe ajbuis B 0} ajgeinguie sjsod
19841 "AuAnoe yoea Buiepspun uj paajoaul s1sod uoddns Buipnidul ‘s}sod paseys pue S1Sod J3a1Ip JO elol 8yl Jo
dn spew are AlAoe YyoBa JO SIS00 ay ) ANAnoe AQ paiisse|d s| ainyipuadx3 “Alge||al paunseaw aq ueo uonebiqo
ay] JO unowe 8y} pue Judwsjas ul palinbas aq M shjausq d1WOU023 Jo Jajsuel) B jey) siqeqoid s )i ‘Aued
pliy] B 0} 11j8uaq J1WOU093 13jsuel) 0} uoebiqo aAnonnsuod 1o [eba| e S| aiay} 92uo pasiubooal s| ainypuadxy

ainyipuadx3y

panuijuod - S31D170d ONILNNODDV

6102 1SAbNY ¢ papus JEaj auj 10}
PanuijuoJ - SJUSWIDIE]S |EIJUBUI] ) O} SOION

3b3[160 J10IED S,9UnsNbiy JUES



Saint Augqustine's Catholic College

Notes to the Financial Statements - continued
for the Year Ended 31 Auqust 2019

ACCOUNTING POLICIES - continued

Other fixed assets

General building fixtures and fittings  Straight line over 10 years

Fixtures and fittings Straight line over 5 years
Motor vehicles Straight line over 10 years
Computer equipment Straight line over 3 years

Assets in the course of construction are included at cost. Depreciation on these assets is not charged until they
are brought into use.

A review for impairment of a fixed asset is carried out if events or changes in circumstances indicate that the
carrying value of any fixed asset may not be recoverable. Shortfalls between the carrying value of fixed assets
and their recoverable amounts are recognised as impairments. Impairment losses are recognised in the
Statement of Financial Activities.

Stocks

Stock consists of purchased goods for resale and items for use in the Academy Trust. Stocks are valued at the
lower of cost and net realisable value. ltems donated for resale or distribution are not included in the financial
statements until they are sold or distributed.

Liabilities

Liabilities are recognised when there is an obligation at the balance sheet date as a result of a past event, it is
probable that a transfer of economic benefit will be required in settlement, and the amount of the settlement can
be estimated reliably. Liabilities are recognised at the amount that the Academy Trust anticipates it will pay to
settle the debt or the amount it has received as advanced payments for the goods or services it must provide.

Provisions

Provisions are recognised when the Academy Trust has an obligation at the reporting date as a result of a past
event which it is probable will result in the transfer of economic benefits and the obligation can be estimated
reliably.

Provisions are measured at the best estimate of the amounts required to settle the obligation. Where the effect of
the time value of money is material, the provision is based on the present value of those amounts, discounted at
the pre-tax discount rate that reflects the risks specific to the liability. The unwinding of the discount is recognised
within interest payable and similar charges.

Leased Assets
Rentals under operating leases are charged on a straight line basis over the lease term.

Financial Instruments
The Academy Trust only holds basic financial instruments as defined in FRS 102. The financial assets and
financial liabilities of the Academy Trust and their measurement basis are as follows:

Financial assets - trade and other debtors are basic financial instruments and are debt instruments measured at
amortised cost as detailed in note 16. Prepayments are not financial instruments.

Cash at bank - is classified as a basic financial instrument and is measured at face value.

Financial liabilities - trade creditors, accruals and other creditors are financial instruments, and are measured at
amortised cost as detailed in note 17. Taxation and social security are not included in the financial instruments
disclosure definition. Deferred income is not deemed to be a financial liability, as the cash settlement has already
taken place and there is an obligation to deliver services rather than cash or another financial instrument.

Taxation
The Academy Trust is considered to pass the tests set out in Paragraph 1 Schedule 6 of the Finance Act 2010
and therefore it meets the definition of a charitable company for UK corporation tax purposes.

Accordingly, the Academy Trust is potentially exempt from taxation in respect of income or capital gains received
within categories covered by part 11, chapter 3 of the Corporation Tax Act 2010 or Section 256 of the Taxation of
Chargeable Gains Act 1992, to the extent that such income or gains are applied exclusively to charitable
purposes.
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Saint Augustine's Catholic College

Notes to the Financial Statements - continued
for the Year Ended 31 Auqust 2019

ACCOUNTING POLICIES - continued

Fund accounting
Unrestricted income funds represent those resources which may be used towards meeting any of the charitable
objects of the College at the discretion of the Governors.

Restricted fixed asset funds are resources which are to be applied to specific capital purposes imposed by
funders where the asset acquired or created is held for a specific purpose.

Restricted general funds comprise all other restricted funds received with restrictions imposed by the
funder/donor and include grants from the Department for Education Group including the Education and Skills
Funding Agency.

Designated funds represent those unrestricted funds identified by the Governors as relating to specific purposes.
Further explanation of the nature and purpose of each fund is included in the notes to the financial statements.

Pension costs and other post-retirement benefits
Retirement benefits to employees of the Academy Trust are provided by the Teachers’ Pension Scheme (‘TPS’)
and the Local Government Pension Scheme ('LGPS’). These are defined benefit schemes.

The TPS is an unfunded scheme and contributions are calculated so as to spread the cost of pensions over
employees’ working lives with the academy trust in such a way that the pension cost is a substantially level
percentage of current and future pensionable payroll. The contributions are determined by the Government
Actuary on the basis of quadrennial valuations using a prospective unit credit method. TPS is an unfunded
multi-employer scheme with no underlying assets to assign between employers. Consequently, the TPS is
treated as a defined contribution scheme for accounting purposes and the contributions recognised in the period
to which they relate.

The LGPS is a funded multi-employer scheme and the assets are held separately from those of the academy
trust in separate trustee administered funds. Pension scheme assets are measured at fair value and liabilities are
measured on an actuarial basis using the projected unit credit method and discounted at a rate equivalent to the
current rate of return on a high quality corporate bond of equivalent term and currency to the liabilities. The
actuarial valuations are obtained at least triennially and are updated at each balance sheet date. The amounts
charged to operating surplus are the current service costs and the costs of scheme introductions, benefit
changes, settiements and curtailments. They are included as part of staff costs as incurred. Net interest on the
net defined benefit liability/asset is also recognised in the Statement of Financial Activities and comprises the
interest cost on the defined benefit obligation and interest income on the scheme assets, calculated by -
multiplying the fair value of the scheme assets at the beginning of the period by the rate used to discount the
benefit obligations. The difference between the interest income on the scheme assets and the actual return on
the scheme assets is recognised in other recognised gains and losses.

Actuarial gains and losses are recognised immediately in other recognised gains and losses.

Critical accounting judgements and key sources of estimation uncertainty
Estimates and judgements are continually evaluated and are based on historical experience and other factors,
including expectations of future events that are believed to be reasonable under the circumstances.

Critical accounting estimates and assumptions

The Academy Trust makes estimates and assumptions concerning the future. The resulting accounting estimates
and assumptions will, by definition, seldom equal the related actual results. The estimates and assumptions that
have a significant risk of causing a material adjustment to the carrying amounts of assets and liabilities within the
next financial year are discussed below.

The present value of the Local Government Pension Scheme defined benefit liability depends on a number of
factors that are determined on an actuarial basis using a variety of assumptions. The assumptions used in
determining the net cost (income) for pensions include the discount rate. Any changes in these assumptions,
which are disclosed in note 22, will impact the carrying amount of the pension liability. Furthermore a roll forward
approach which projects results from the latest full actuarial valuation performed at 31 March 2016 has been
used by the actuary in valuing the pensions liability at 31 August 2019. Any differences between the figures
derived from the roll forward approach and a full actuarial valuation would impact on the carrying amount of the
pension liability.

Critical areas of judgement
There are no critical areas of judgement.
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Saint Augustine's Catholic College

Notes to the Financial Statements - continued
for the Year Ended 31 Auqust 2019

DONATIONS AND CAPITAL GRANTS

2019 2018
Unrestricted Restricted Total Total
funds funds funds funds
£ £ £ £
Donations 46,604 1,800 48,404 61,621
Grants - 273,688 273,688 111,804
46,604 275,488 322,092 173,425
Grants received, included in the above, are as follows:
2019 2018
£ £
Capital grants 21,117 20,965
Condition Improvement Fund 252,571 90,839
273,688 111,804
FUNDING FOR THE ACADEMY'S EDUCATIONAL OPERATIONS
2019 2018
Unrestricted Restricted Total Total
funds funds funds funds
£ £ £ £
Catering income 140,915 - 140,915 127,889
Parental contribution to trips 202,501 - 202,501 155,704
Grants - 4,646,181 4,646,181 4,495,874
343,416 4,646,181 4,989,597 4,779,467
An analysis of grants received is given below:
2019 2018
Unrestricted Restricted Total Total
funds funds funds funds
£ £ £ £
DfE/ESFA revenue grant
General Annual Grant (GAG) - 4,371,308 4,371,308 4,277,693
Other DfE/ESFA Grants - 157,159 157,159 116,663
- 4,528,467 4,528,467 4,394,356
Other government grant
Local authority grants - 112,189 112,189 94,643
Other grants
Other grants - 5,625 5,525 6,875
- 4,646,181 4,646,181 4,495,874

Page 24




Saint Augustine's Catholic College

Notes to the Financial Statements - continued
for the Year Ended 31 August 2019

OTHER TRADING ACTIVITIES

2019 2018
Unrestricted Restricted Total Total
funds funds funds funds
£ £ g £
Hire of facilities 20,310 - 20,310 17,059
Catering income 5,947 - 5,947 4,850
Exam fee income 2,610 - 2,610 3,806
Other income 54,337 - 54,337 70,130
Insurance income - - ~ 807
83,204 - 83,204 96,652
INVESTMENT INCOME
2019 2018
Unrestricted Restricted Total Total
funds funds . funds funds
£ £ £ £
Deposit account interest 1,559 - 1,559 1,521
EXPENDITURE
2019 2018
Non-pay expenditure '
Staff costs Premises Other costs Total Total
£ £ £ £ £
Raising funds
Costs incurred by trading
for a fundraising purpose
Direct costs 4,021 2,530 45,311 51,862 70,220
Charitable activities
Academies educational
operations
Direct costs 3,387,570 43,590 600,095 4,031,255 3,872,107
Allocated support costs 763,414 260,896 275,597 1,299,907 1,285,385
4,155,005 307,016 921,003 5,383,024 5,227,712
Net income/(expenditure) is stated after charging/(crediting):
2019 2018
£ £
Auditors' remuneration 8,938 8,950
Auditors' remuneration for non audit work 1,700 1,680
Depreciation - owned assets 154,006 137,502
Other operating leases 5,642 5,642

Page 25



RAISING FUNDS

Saint Augustine’s Catholic College

Notes to the Financial Statements - continued

for the Year Ended 31 Auqust 2019

Costs incurred by trading for a fundraising purpose

Staff costs
Other premises costs
Other costs

Direct costs
Support costs

Analysis of support costs
Support staff costs
Depreciation

Technology costs

Premises costs

Other support costs
Governance costs

2019 2018
Unrestricted Restricted Total Total
funds funds funds funds

£ £ £ £
4,021 - 4,021 2,806
2,530 - 2,530 6,474
45,311 - 45,311 60,940
51,862 - 51,862 70,220

CHARITABLE ACTIVITIES - ACADEMY'S EDUCATIONAL OPERATIONS

2019 2018
Unrestricted Restricted Total Total
funds funds funds funds

£ g £ £
264,380 3,766,875 4,031,255 3,872,107
144,112 1,155,795 1,299,907 1,285,385
408,492 4,922,670 5,331,162 5,157,492
2019 2018
Total Total

£ £
763,414 725,368
26,804 28,424
78,196 56,406
217,083 251,311
159,959 182,432
54,451 41,444
1,299,907 1,285,385

Total support costs
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Saint Augustine's Catholic College

Notes to the Financial Statements - continued
for the Year Ended 31 Auqust 2019

GOVERNORS' REMUNERATION AND BENEFITS

One or more Governors has been paid remuneration or has received other benefits from an employment with the
Academy Trust. The Headmaster and other Staff Governors only receive remuneration in respect of services they
provide undertaking the roles of Headmaster and staff members under their contracts of employment. The value
of Governors' remuneration and other benefits was as follows:

Mr D Forster (Headmaster and Governor from 1 September 2018)
Remuneration £75,000 - £80,000
Employer's pension contributions £10,000 - £15,000

Mr J Alsop (Head Teacher and Governor until 31 August 2018)
Remuneration - not in post (2018: £80,000 - £85,000)
Employer's pension contributions - not in post (2018: £10,000 - £15,000)

Mrs J Bracey (Staff Governor)
Remuneration £25,000 - £30,000 (2018: £25,000 - £30,000)
Employer's pension contributions £0,001 - £5,000 (2018: £0,001 - £5,000)

Mrs E Farrell (Staff Governor)
Remuneration £5,000 - £10,000 (2018: £5,000 - £10,000)
Employer's pension contributions £0,001 - £5,000 (2018: £0,001 - £5,000)

Dr J Papadopoulos (Staff Governor from 24 January 2018)
Remuneration £45,000 - £50,000 (2018: £30,000 - £35,000)
Employer's pension qontributions £5,000 - £10,000 (2018: £5,000 - £10,000)

Mrs M Keates (Staff Governor until 17 November 2018)

Remuneration - £nil (2018: £0,001 - £5,000)
Employer's pension contributions - £nil (2018: £0,001 - £5,000)

Governors' expenses

During the year ended 31 August 2019, travel, subsistence, and training expenses totalling £509 (2018: £342)
were reimbursed to two Governors (2018: one Governor). Related party transactions involving the Governors are
set out in note 23.
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Saint Auqustine's Catholic College

Notes to the Financial Statements - continued
for the Year Ended 31 Auqust 2019

STAFF COSTS
2019 2018
£ £
Wages and salaries 3,170,578 3,088,118
Social security costs 295,505 285,609
Operating costs of defined benefit pension schemes 675,017 658,002
4,141,100 4,031,729
Supply teacher costs 13,905 25,365

4,155,005 4,057,094

The average number of persons (including senior management team) employed by the academy trust during the
year was as follows:

2019 2018

Teachers 61 62
Administration and support 63 64
Management 8 8
132 134

The average number of persons (including senior management team) employed by the College during the year
expressed as full time equivalents was as follows:

2019 2018
Teachers 52 51
Administration and support 36 32
Management 8 8
96 91

The number of employees whose employee benefits (excluding employer pension costs) exceedéd £60,000 was:

2019 2018
£60,001 - £70,000
£70,001 - £80,000
£80,000 - £90,000

e

“c - =

Key management personnel

The key management personnel of the Academy Trust comprise the Governors and the senior management
team as listed on page 1. The total amount of employee benefits (including employer pension contributions and
employer national insurance contributions) received by key management personnel for their services to the
Academy Trust was £683,891 (2018: £678,646).

GOVERNORS' AND OFFICERS' INSURANCE

The Academy Trust has opted into the Department for Education's risk protection arrangement (RPA), an
alternative to insurance where UK government funds cover losses that arise. This scheme protects governors
and officers from claims arising from negligent acts, errors or omissions occurring whilst on Academy Trust
business, and providers cover of up to £10,000,000. It is not possible to quantify the governors and officers
indemnity element from the overall cost of the RPA scheme.
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Saint Augustine's Catholic College

Notes to the Financial Statements - continued
for the Year Ended 31 Auqust 2019

COMPARATIVES FOR THE STATEMENT OF FINANCIAL ACTIVITIES

INCOME AND ENDOWMENTS
FROM

Donations and capital grants
Charitable activities

Funding for the academy's educational
operations

Other trading activities
Investment income

Total
EXPENDITURE ON
Raising funds
Charitable activities

Academy's educational operations

Total

NET INCOME/(EXPENDITURE)
Transfers between funds

Other recognised gains/(losses)
Actuarial gains/losses on defined benefit
schemes

Net movement in funds
RECONCILIATION OF FUNDS

Total funds brought forward

As previously reported

Prior year adjustment

As Restated

TOTAL FUNDS CARRIED FORWARD

PRIOR YEAR ADJUSTMENT

Unrestricted Restricted Fixed Asset Total
funds funds Funds funds
£ £ £ £
61,621 - 111,804 173,425
283,593 4,495,874 - -4,779,467
96,652 - - 96,652
1,521 - - 1,521
443,387 4,495,874 111,804 5,051,065
69,853 367 - 70,220
293,364 4,726,626 137,502 5,157,492
363,217 4,726,993 137,502 ' 5,227,712
80,170 (231,119) (25,698) (176,647)
(54,613) (65,202) 119,815 -
- 445,000 - 445,000
25,557 148,679 94,117 268,353
706,328 (481,996) 12,559,254 12,783,586
- - (8,596,119) (8,596,119)
706,328 (481,996) 3,963,135 4,187,467
731,885 (333,317) 4,057,252 4,455,820

Following additional guidance from the ESFA in the prior year Academies Accounts Direction, the Academy Trust
land and buildings that are owned by the Clifton Catholic Diocesan Trustees are no longer recognised on the
Balance Sheet as an asset of the Academy Trust. As this represented a change in accounting policy in the prior
year, it was accounted for as a prior year adjustment in the prior year accounts.

The impact of this was a decrease in the fixed assets of the academy as at 31 August 2018 by £8,596,119, being
cost of £9,676,551 and accumulated depreciation of £1,080,432, and a decrease in accumulated reserves of

£8,596,119.
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Saint Augustine's Catholic College

Notes to the Financial Statements - continued
for the Year Ended 31 August 2019

TANGIBLE FIXED ASSETS

General
building
Freehold fixtures and Fixtures and
property fittings fittings
£ £ £
COST
At 1 September 2018 3,749,478 833,182 127,404
Additions - 194,697 18,784
At 31 August 2019 3,749,478 1,027,879 146,188
DEPRECIATION
At 1 September 2018 292,418 296,214 118,007
Charge for year 43,590 83,612 3,497
At 31 August 2019 336,008 379,826 121,504
NET BOOK VALUE
At 31 August 2019 3,413,470 648,053 24,684
At 31 August 2018 3,457,060 536,968 9,397
Computer
Motor vehicles equipment Totals
£ £
COosT
At 1 September 2018 38,000 214,342 4,962,406
Additions - 22,000 235,481
At 31 August 2019 38,000 236,342 5,197,887
DEPRECIATION
At 1 September 2018 32,959 165,556 905,154
Charge for year 1,879 21,428 154,006
At 31 August 2019 34,838 186,984 1,059,160
NET BOOK VALUE
At 31 August 2019 3,162 49,358 4,138,727
At 31 August 2018 5,041 48,786 4,057,252

Included in cost or valuation of land and buildings is freehold land of £1,570,000 (2018 - £1,570,000) which is not

depreciated.

Included within general building fixtures and fittings is an element of capital work, i.e. site improvements, on

diocese owned land and buildings.

STOCKS
2019 2018
£ £
Catering 361 2,060
Heating oil 1,179 -
Other 2,098 4,255
3,638 6,315

Page 30



Saint Auqustine's Catholic College

Notes to the Financial Statements - continued
for the Year Ended 31 Auqust 2019

DEBTORS: AMOUNTS FALLING DUE WITHIN ONE YEAR

2019 2018
£ £
Trade debtors 7,164 1,930
VAT 39,647 14,167
Prepayments 94,028 79,609
Accrued income 77,654 45,003
218,493 140,709
CREDITORS: AMOUNTS FALLING DUE WITHIN ONE YEAR
2019 2018
£ £
Trade creditors 43,264 24,047
Social security and other taxes 70,684 72,093
Other creditors 153 -
Accrued expenses 208,151 118,740
Deferred income 102,914 70,242
425,166 285,122
Deferred income
2019 2018
£ £
Deferred Income at 1 September 2018 70,242 45,851
Resources deferred in the year 102,914 70,242
Amounts released from previous years (70,242) (45,851)
Deferred Income at 31 August 2019 102,914 70,242

Deferred income includes school trip income received in advance during the year related to post year end trips. It
also includes a deferral for HMRC employment allowance and SEN funding received in August for September
and rates grant funding received in advance.

LEASING AGREEMENTS

Minimum lease payments under non-cancellable operating leases fall due as follows:

2019 2018

£ £
Within one year 7,069 5,643
Between one and five years 14,137 4,837
21,206 10,480

MEMBERS' LIABILITY

Each member of the charitable company undertakes to contribute to the assets of the company in the event of it
being wound up while he/she is a member, or within one year after he/she ceases to be a member, such amount
as may be required, not exceeding £10 for the debts and liabilities contracted before he/she ceases to be a
member.
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Saint Auqustine's Catholic College

Notes to the Financial Statements - continued
for the Year Ended 31 Auqust 2019

ANALYSIS OF NET ASSETS BETWEEN FUNDS

2019
Unrestricted Restricted Fixed Asset Total
funds funds Funds funds
£ £ g £
Fixed assets - - 4,138,727 4,138,727
Current assets 826,111 200,396 183,180 1,209,687
Current liabilities (79,797) (200,396) (144,973) (425,166)
Pension liability - (969,000) - {969,000)
746,314 (969,000) 4,176,934 3,954,248
Comparative information in respect of the preceding period is as follows:
2018
Unrestricted Restricted Fixed Asset Total
funds funds Funds funds
£ £
Fixed assets ) - - 4,057,252 4,057,252
Current assets 794,412 223,278 - 1,017,690
Current liabilities (62,527) (222,595) (285,122)
Pension liability - (334,000) (334,000)
731,885 (333,317) 4,057,252 4,455,820
MOVEMENT IN FUNDS
Net movement Transfers
At1.9.18 in funds between funds At 31.8.19
b £ £ £
Unrestricted funds
School Fund 116,601 (9,673) (4,125) 102,803
Other unrestricted 615,284 24,102 4,125 643,511
731,885 14,429 746,314
Restricted funds
Other DfE/ESFA grants 683 (683) -
Pension Reserve (334,000) (635,000) (969,000)
Restricted Fixed Asset Fund 4,057,252 119,682 - 4,176,934
3,723,935 (516,001) - 3,207,934
TOTAL FUNDS 4,455,820 (501,572) - 3,954,248
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Notes to the Financial Statements - continued

for the Year Ended 31 Auqust 2019

MOVEMENT IN FUNDS - continued

Net movement in funds, included in the above are as follows:

Unrestricted funds
School Fund
Other unrestricted

Restricted funds
General Annual Grant (GAG)
Other DfE/ESFA grants

Local authority and other grants

Restricted Fixed Asset Fund
Pension Reserve

TOTAL FUNDS

Comparatives for movement in funds

Unrestricted Funds
School Fund
Other unrestricted

Restricted Funds

General Annual Grant (GAG)
Other DfE/ESFA grants
Local authority and other
grants

Pension Reserve

Restricted Fixed Asset Fund

TOTAL FUNDS

Incoming Resources Gainsand  Movementin
resources expended losses funds
£ £ £ £

221,599 (231,272) - (9,673)
253,184 __(229,082) - 24,102
474,783 (460,354) 14,429
4,371,308 (4,371,308) - -
157,159 (157,842) - (683)
119,514 (119,514) - -
273,688 (154,006) - 119,682
- __{(120,000) (515,000) (635,000)
4,921,669 (4,922,670) (515,000) (516,001)
5,396,452 (5,383,024) (515,000) (501,572)

Prior year Net movement Transfers
At1.9.17 adjustment in funds between funds At 31.8.18

£ £ £ £ £

94,460 - 22,141 - 116,601
611,868 - 58,029 (54,613) 615,284
706,328 - 80,170 (54,613) 731,885
99,905 - (34,703) (65,202) -
18,830 - (18,147) - 683
51,269 - (51,269) - -
(652,000) - 318,000 - (334,000)
12,559,254 (8,596,119) (25,698) 119,815 4,057,252
12,077,258 (8,596,119) 188,183 54,613 3,723,935
12,783,586 (8,596,119) 268,353 - 4,455,820
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Saint Augustine's Catholic College

Notes to the Financial Statements - continued
for the Year Ended 31 August 2019

MOVEMENT IN FUNDS - continued

Comparative net movement in funds, included in the above are as follows:

Incoming Resources Gainsand  Movement in
resources expended losses funds
£ £ £ £
Unrestricted funds
School Fund 213,484 (191,343) - 22,141
Other unrestricted 229,903 (171,874) - 58,029
443,387 (363,217) - 80,170
Restricted funds
General Annual Grant (GAG) 4,277,693 (4,312,396) - (34,703)
Other DfE/ESFA grants 116,663 (134,810) - (18,147)
Local authority and other grants 101,518 (152,787) - (51,269)
Restricted Fixed Asset Fund 111,804 (137,502) - (25,698)
Pension Reserve - (127,000) 445,000 318,000
4,607,678 (4,864,495) 445,000 188,183
TOTAL FUNDS 5,051,065 (5,227,712) 445,000 268,353

The specific purposes for which the funds are to be applied are as follows:

Restricted funds

General Annual Grant (GAG) - Relates to the funding provided to the Academy Trust by the DfE and
expenditure incurred by the Academy Trust spent in line with the terms of the Funding Agreement. Under the
funding agreement with the Secretary of State, the Academy Trust was not subject to a limit on the amount of
GAG that it could carry forward at 31 August 2019.

Other DIE/ESFA grants - Relates to additional government funding received in the year to be used on specific
purposes.

Local authority and other grants - Relates to additional funding received in the year from local authorities and
other sources to be used on specific purposes.

Pension reserve - Relates to the academy's Local Government Pension Scheme liability.

Restricted Fixed Asset Fund - Relates to the net book value of fixed assets plus any unspent capital funding
carried forward less any capital accruals.

Designated funds
School fund - This is a separate fund maintained by the Academy Trust through which various school trips,

extracurricular activities, charitable fundraising and other items and associated costs are managed.

Transfers between funds
A transfer of £4,125 was made in the year between the school fund and general unrestricted funds to cover the
cost of drawing up new site plans.

In the prior year a transfer of £65,202 was made from General Annual Grant (GAG) fund to the Restricted Fixed

Asset Fund to recognise fixed assets purchased from GAG. A transfer of £54,613 was also made in the prior year
from Other unrestricted fund to the Restricted Fixed Asset Fund to recognise fixed assets expenditure.
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Saint Augustine's Catholic College

Notes to the Financial Statements - continued
for the Year Ended 31 August 2019

PENSION AND SIMILAR OBLIGATIONS

The Academy Trust's employees belong to two principal pension schemes: the Teachers' Pension Scheme
England and Wales (TPS) for academic and related staff; and the Local Government Pension Scheme (LGPS)
for non-teaching staff, which is managed by Wiltshire Pension Fund. Both are multi-employer defined benefit
schemes.

The latest actuarial valuation of the TPS related to the period ended 31 March 2012 and of the LGPS 31 March
2016.

There were no outstanding or prepaid contributions at either the beginning or the end of the financial year.
Teachers' pension scheme

Introduction

The Teachers' Pension Scheme (TPS or scheme) is a statutory, unfunded, defined benefit occupational scheme,
governed by the Teachers' Pensions Regulations 2010 (as amended), and the Teachers' Pension Scheme
Regulations 2014 (as amended). These regulations apply to teachers in schools and other educational
establishments, including academies, in England and Wales that are maintained by local authorities. In addition,
teachers in many independent and voluntary-aided schools and teachers and lecturers in some establishments of
further and higher education may be eligible for membership. Membership is automatic for full-time teachers
and lecturers and, from 1 January 2007, automatic too for teachers and lecturers in part-time employment
following appointment or a change of contract. Teachers and lecturers are able to opt out of the TPS.

The Teachers' Pension budgeting and valuation account

Although members may be employed by various bodies, their retirement and other pension benefits are set out in
regulations made under the Superannuation Act (1972) and Public Service Pensions Act (2013) and are paid by
public funds provided by Parliament. The TPS is an unfunded scheme and members contribute on a 'pay as you
go 'basis - contributions from members, along with those made by employers, are credited to the Exchequer
under arrangements governed by the above Acts.

The Teachers' Pensions Regulations 2010 require an annual account, the Teachers' Pension Budgeting and
Valuation Account, to be kept of receipts and expenditure (including the cost of pension increases). From 1 April
2001, the Account has been credited with a real rate of return, which is equivalent to assuming that the balance
in the Account is invested in notional investments that produce that real rate of return.

Valuation of the Teachers’ Pension Scheme

The latest valuation of the Teachers' Pension Scheme has now taken place, in line with directions issued by HM
Treasury and using membership data as at 31 March 2016. As a result of this valuation TPS employers will pay
an increased contribution rate of 23.68% from September 2019 (this includes the administration levy of 0.8%).
The timing of the implementation is to align its introduction with employers' budget planning cycles. Until then,
employers will pay the current rate of 16.48%.

A copy of the latest valuation report can be found on the Teachers’ Pension Scheme website.

Scheme changes
The arrangements for a reformed Teachers' Pension Scheme, in line with the recommendations made by Lord
Hutton, in particular the introduction of a Career Average Revalued Earnings (CARE) scheme, were implemented
from 1 April 2015.

In December 2018, the Court of Appeal held that transitional protection provisions contained in the reformed
judicial and firefighter pension schemes, introduced as part of public service pension reforms in 2015, gave rise
to direct age discrimination and were therefore unlawful. The Supreme Court, in a decision made in June 2018,
have rejected the Government's application for permission to appeal the Court of Appeal's ruling. The case will
now be referred to an Employment Tribunal for a decision regarding the remedy which will need to be offered to
those members of the two schemes who were subject of the age discrimination.

HM Treasury are clear that the ruling has implications for the other public service schemes, including the
Teachers' Pension Scheme. Those implications are currently being considered and any impact on scheme
costs is expected to be looked at within the next scheme valuation, which is currently scheduled to be based on
April 2020 data and implemented in April 2023.

The pension costs paid to TPS in the period amounted to £392,867 (2018: £386,488).
Under the definitions set out in FRS 102, the TPS is an unfunded multi-employer pension scheme. The academy

trust has accounted for its contributions to the scheme as if it were a defined contribution scheme. The academy
trust has set out above the information available on the scheme.
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Local government pension scheme

The LGPS is a funded defined benefit pension scheme, with the assets held in separate trustee-administered
funds. The total contribution made for the year ended 31 August 2019 was £213,000 (2018: £200,000), of which
employer's contributions totalled £172,000 (2018: £162,000) and employees’ contributions totalled £41,000
(2018: £38,000). The agreed contribution rates for future years are 22.6 per cent for employers and between 5.5
per cent and 9.9 per cent for employees.

Parliament has agreed, at the request of the Secretary of State for Education, to a guarantee that, in the event of
academy closure, outstanding Local Government Pension Scheme liabilities would be met by the Department for

Education. The guarantee came into force on 18 July 2013.

The amounts recognised in the balance sheet are as follows:

Defined benefit pension plans

2019 2018
£ £
Present value of funded obligations (4,793,000) (3,757,000)
Fair vailue of plan assets 3,824,000 3,423,000
(969,000) (334,000)
Deficit (969,000) (334,000)
Liability (969,000) (334,000)

The amounts recognised in the statement of financial activities are as follows:

Defined benefit pension plans

2019 2018

£ £
Current service cost 265,000 271,000
Net interest from net defined benefit asset/liability 11,000 24,000
Past service cost 16,000 -
292,000 295,000
Actual return on plan assets 134,000 188,000

Changes in the present value of the defined benefit obligation are as follows:

Defined benefit pension plans

2019 2018
£ £
Defined benefit obligation 3,757,000 3,729,000
Current service cost 265,000 271,000
Past service cost 16,000 -
Contributions by scheme participants 41,000 38,000
Interest cost 109,000 96,000
Benefits paid (44,000) (120,000)
Remeasurements:
Actuarial (gains)/losses from changes in demographic assumptions (266,000) -
Actuarial (gains)/losses from changes in financial assumptions 915,000 (257,000)
4,793,000 3,757,000
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Changes in the fair value of scheme assets are as follows:

Fair value of scheme assets

Contributions by employer

Contributions by scheme participants

Interest income

Benefits paid

Return on plan assets (excluding net interest on defined benefit liability)

The amounts recognised in other recognised gains and losses are as follows:

Actuarial (gains)/losses from changes in demographic assumptions
Actuarial (gains)/losses from changes in financial assumptions
Return on plan assets (excluding net interest on defined benefit liability)

Defined benefit pension plans

2019 2018
£ £

3,423,000 3,077,000
172,000 162,000
41,000 38,000
98,000 78,000
(44,000) (120,000)
134,000 188,000
3,824,000 3,423,000

Defined benefit pension plans

2019 2018

£ £
266,000 -
(915,000) 257,000
134,000 188,000
(515,000) 445,000

The major categories of scheme assets as amounts of total scheme assets are as follows:

Equities
Bonds
Property
Cash

Defined benefit pension plans

Principal actuarial assumptions at the balance sheet date (expressed as weighted averages)

Discount rate

Future salary increases
Future pension increases
Inflation (RPI)

2019 2018
£ £
2,715,000 2,430,000

536,000 - 479,000
497,000 445,000
76,000 69,000
3,824,000 3,423,000
2019 2018
1.8% 2.8%
2.6% 2.7%
2.3% 2.4%
3.4% 3.4%

The current mortality assumptions include sufficient allowance for future improvements in mortality rates. The

assumed life expectations on retirement age 65 are:

At 31 August

2019
Current pensioners
Males 21.4 years
Females 23.7 years
Future pensioners*
Males 22.3 years
Females 25.1 years

* Figures assume members aged 45 as at the last formal valuation date.

At 31 August

2018

22.5 years
24.9 years

24.1 years
26.7 years

The sensitivity regarding the principal assumptions used to measure the scheme liabilities are set out below:
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Change in assumption at 31 August 2019 Approximate % increase to Approximate monetary
defined benefit obligation amount (£000)
0.5% decrease in Real Discount Rate 12% 569
0.5% increase in the Salary Increase Rate 2% 78
0.5% increase in the Pension Increase Rate (CPI) 10% 480

RELATED PARTY DISCLOSURES

Owing to the nature of the academy trust and the composition of the board of governors being drawn from local
public and private sector organisations, transactions may take place with organisations in which the governors
have an interest. All transactions involving such organisations are conducted in accordance with the
requirements of the Academies Financial Handbook, including notifying the ESFA of all transactions made on or
after 1 April 2019 and obtaining their approval where required, and with the academy trust’s financial regulations
and normal procurement procedures relating to connected and related party transactions.

The following related party transactions took place in the period of account:

St Augustine’s Enterprises Ltd - a company in which the Governor (from 1/9/18) Mr D Forster was a director
and shareholder (from 1/9/18), the Governor (until 17/11/18) Mrs M Keates was a director and shareholder (until
17/11/18) and the Governor (until 29/10/19) Mrs J Starkey was a director and shareholder (from 20/9/18). None
of them received any remuneration or dividends from St Augustine's Enterprises Limited.

Sales in the year of £1,024 (2018: £7,543) were made to Saint Augustine's Enterprises Ltd in relation to the
recharge of salaries, photocopying and reprographic charges. At the year end date £nil (2018: £618) was due
from Saint Augustine's Enterprises Ltd and included in trade debtors. A donation of £15,316 (2018: £14,267) was
also received in the year from Saint Augustine's Enterprises Ltd and included in accrued income at the year end
date. Purchases of £42 (2018: £nil) were made from Saint Augustine's Enterprises during the year.

Saint Augustine's Charitable Trust - a charity in which the Governors Mr D Forster (from 1/9/18), Ms E Farrell,
Mrs S L Marshall and Mrs J Starkey (until 29/10/19) are Trustees. Donations totalling £7,300 (2018: £25,000)
were received from the Saint Augustine's Charitable Trust during the year.

Keates Car and Van - an entity run by husband and son of Governor (until 17/11/18) Mrs M Keates. Purchases
of £nil (2018: £158) were made during the year. In entering into the transaction the Academy Trust has complied
with the requirements of the ESFA's Academies Financial Handbook.

The Children's Bedroom Company Limited - an entity in which the husband of the Business Manager (until
31/7/18) Mrs E Lawrence is a director and shareholder. Purchases of £440 were made during the prior year. In
entering into the transaction the Academy Trust has complied with the requirements of the ESFA's Academies
Financial Handbook.

RECONCILIATION OF NET INCOME/(EXPENDITURE) TO NET CASH FLOW FROM OPERATING
ACTIVITIES

2019 2018
£ £
Net income/(expenditure) for the reporting period (as per the statement
of financial activities) 13,428 (176,647)
Adjustments for:
Depreciation 154,006 137,502
Capital grants from DfE/ESFA (273,688) (111,804)
Interest received (1,559) (1,521)
DB pension scheme cost less contribution 109,000 109,000
DB pension scheme finance cost 11,000 18,000
Decrease/(increase) in stocks 2,677 (1,443)
(Increase)/decrease in debtors (77,784) 30,814
Increase in creditors 140,044 143,054
Net cash provided by (used in) operating activities 77,124 146,955
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