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COMPANIES HOUSE

At a general meeting of the above company, duly convened and held at:
Straeon House, 66 Brondeg, Swansea SA5 8PY| (l 5 13
. { :

On the following date: 24/07/2023

The following three resolutions listed in Part B were passed as special resolutions:
PartB

Enter details of proposed corhmunity interest company

RESOLUTION

That the following shall be added to the articles of association:

(1) The company name shall be changed to:

iThe People's Library C.1.C

(2) The company shall be a community interest company.

(3) The articles of association shall be altered so as to comply with
requirements in connection with becoming a community interest company.
The articles of association shall be altered so as to take the form of the
articles of association attached to this resolution are in substitution for, and
to the exclusion of, any articles of association of the company previously
registered with the Registrar of Companies.

Version 1.0 28/2/2012

.
[

l



The Companies Act 2006

Community Interest Company Limited by Shares

Articles of Association'
of

The People’s Library C.I.C.

(CIC Limited by Shares, Schedule 3, Large Membership)

1
1.1 3/7/2012



The Companies Act 2006

Community Interest Company Limited by Shares

INDEX TO THE ARTICLES

INTERPRETATION

1.  Defined terms

COMMUNITY INTEREST COMPANY AND ASSET LOCK

2. Community Interest Company

3. AssetLock

4.  Not for profit

OBJECTS, POWERS AND LIMITATION OF LIABILITY

5. Objects

6. Powers

7. Liability of Shareholders
DIRECTORS

DIRECTORS’ POWERS AND RESPONSIBILITIES

8.  Directors’ general authority
9.  Shareholders’ reserve power

10. Chair

11. Directors may delegate
12.  Committees

DECISION-MAKING BY DIRECTORS

13. Directors to take decisions collectively

14. Calling a Directors’ meeting
15. Participation in Directors’ meetings

16. Quorum for Directors’ meetings

17. Chairing of Directors’ meetings
18. Voting

19. Decisions without a meeting

20. Conflicts of interest

21. Directors’ power to authorise a conflict of interest
22. Register of Directors’ interests

APPOINTMENT AND RETIREMENT OF DIRECTORS

23. Methods of appointing Directors
24. Termination of Director’s appointment

25. Directors’ remuneration

26. Directors’ expenses
SHARES AND DISTRIBUTIONS

SHARES

27. All shares to be fully paid up
28. Powers to issue different classes of share

29. Company not bound by less than absolute interests

oo AIIWW2a LN BEBERBERLWRWLOWWWWNN N - - -—-

30. Share certificates

31. Replacement share certificates

32. Share transfers

33. Purchase of own shares




34, Transmission of shares

35. Exercise of transmittees’ rights

36. Transmittees bound by prior notices
DIVIDENDS AND OTHER DISTRIBUTIONS

37. Procedure for declaring dividends

38. Payment of dividends and other distributions
39. No interest on distributions

40. Unclaimed distributions

41. Non-cash distributions

42. Waiver of distributions

CAPITALISATION OF PROFITS

43.  Authority to capitalise and appropriation of capitalised sums

DECISION-MAKING BY SHAREHOLDERS
ORGANISATION OF GENERAL MEETINGS

44. General meetings

45. Length of notice
46. Contents of notice

47. Service of notice

48. Attendance and speaking at general meetings
49. Quorum for general meetings

50. Chairing general meetings

51. Attendance and speaking by Directors and non-shareholders

52. Adjoumment
VOTING AT GENERAL MEETINGS

53. Voting: general

54. Poll votes

55. Errors and disputes

56. Content of Proxy Notices

57. Delivery of Proxy Notices
58. Amendments to resolutions

WRITTEN RESOLUTIONS

59. Written resolutions

ADMINISTRATIVE ARRANGEMENTS AND MISCELLANEOUS

60. Means of communication to be used

61. Imregularities

62. Minutes

63. Records and accounts
64. Indemnity

65. Insurance

66. Exclusion of model articles

SCHEDULE

Explanatory Notes : CIC Limited by Shares, Schedule 3, Large Membership

11
12
12
12
12
13
13
13
14
14
15
15
15
15
15
16
16
16
16
17
17
17
17
18
18
20
20
20
21
21
22
22
23
23
23
23
24
24
25
25
26
29



3.1

3.2

33

The Companies Act 2006
Articles of Association

of

The People’s Library C.I.C.

INTERPRETATION !

Defined terms

The interpretation of these Articles is governed by the provisions set out in the
Schedule to the Articles.

COMMUNITY INTEREST COMPANY AND ASSET LOCK
Community Interest Company
The Company shall be a community interest company.
Asset Lock®
The Company shall not transfer any of its assets other than for full consideration.
Provided the conditions in Article 3.3 are satisfied, Article 3.1 shall not apply to:

(a) the transfer of assets to any specified asset-locked body, or (with the consent
of the Regulator) to any other asset-locked body;

(b) the transfer of assets made for the benefit of the community other than by way
of a transfer of assets into an asset-locked body;

(©) the payment of dividends in respect of shares in the Company;

(d) the distribution of assets on a winding up;

(e) payments on the redemption or purchase of the Company's own shares;
® payments on the reduction of share capital; and

(2 the extinguishing or reduction of the liability of members in respect of share
capital not paid up on the reduction of share capital.

The conditions are that the transfer of:

(a) assets must comply with any restrictions on the transfer of assets for less than
full consideration which may be set out elsewhere in the Memorandum or
Articles of the Company; and

1
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34

3.5

(b) must not exceed any limits imposed by, or by virtue of, Part 2 of the
Companies (Audit, Investigations and Community Enterprise) Act 2004.

If:
3.4.1 the Company is wound up under the Insolvency Act 1986; and
3.4.2 all its liabilities have been satisfied

any residual assets® shall be given or transferred to the asset-locked body specified in
Atrticle 3.5 below.

For the purposes of this Article 3, the following asset-locked body is specified as a
potential recipient of the Company’s assets under Articles 3.2 and 3.4*:

Name: Circus Eruption ]

(Please note that a community interest company cannot nominate itself as the asset
locked body. It also cannot nominate a non-asset locked body. An asset locked body
is defined as a CIC or charity, a permitted society or non-UK based equivalent.)

Charity Registration Number (if applicable) 1063928
Company Registration Number (if applicable): 3278236
Registered Office: 92a Stepney Street, Cwmbwrla, Swansea SAS 8BD

Not for profit

The Company is not established or conducted for private gain: any surplus or assets
are used principally for the benefit of the community.

OBJECTS, POWERS AND LIMITATION OF LIABILITY
Objects>

The objects of the Company are to carry on activities which benefit the community
and in particular (without limitation) to

Organisation and management of art exhibitions

Delivery of creative projects for the benefit of care home residents
Publication of a monthly newsletter/magazine

Writing and publication of community books

Establishment of a warm centres network

Creation and distribution of a community welcome pack

Provision of immigration advice as an OISC-registered organisation



9.2

10.

11.

Organisation and hosting of “Swansea Voices” events

Promotion of Swansea as a wellness venue

Establishment of a community kitchen

Awarding of educational grants and scholarships

School/college leaver recruitment support

Training in English as a second language ‘ ).
Powers

To further its objects the Company may do all such lawful things as may further the
Company’s objects and, in particular, but, without limitation, may borrow or raise and
secure the payment of money for any purpose including for the purposes of
investment or of raising funds.

Liability of Shareholders®

The liability of the shareholders is limited to the amount, if any, unpaid on the shares
held by them.

DIRECTORS
DIRECTORS’ POWERS AND RESPONSIBILITIES

Directors’ general authority

Subject to the Articles, the Directors are responsible for the management of the
Company’s business, for which purpose they may exercise all the powers of the
Company.

Shareholders’ reserve power

The shareholders may, by special resolution, direct the Directors to take, or refrain
from taking, specific action.

No such special resolution invalidates anything which the Directors have done before
the passing of the resolution.

Chair

The Directors may appoint one of their number to be the chair of the Directors for
such term of office as they may determine and may at any time remove him or her
from office.

Directors may delegate’



11.1

11.2

11.3

12.

12.1

12.2

13.

14.

14.1

14.2

14.3

14.4

Subject to the Articles, the Directors may delegate any of the powers which are
conferred on them under the Articles:

(a) to such person or committee;

(b) by such means (including by power of attorney);
(©) to such an extent;

(d) in relation to such matters or territories; and

(e) on such terms and conditions;

as they think fit.

If the Directors so specify, any such delegation may authorise further delegation of
the Directors’ powers by any person to whom they are delegated.

The Directors may revoke any delegation in whole or part, or alter its terms and
conditions.

Committees

Committees to which the Directors delegate any of their powers must follow
procedures which are based as far as they are applicable on those provisions of the
Articles which govern the taking of decisions by Directors.

The Directors may make rules of procedure for all or any committees, which prevail
over rules derived from the Articles if they are not consistent with them.

DECISION-MAKING BY DIRECTORS
Directors to take decisions collectively®

Any decision of the Directors must be either a majority decision at a meeting or a
decision taken in accordance with Article 19.

Calling a Directors’ meeting

Two Directors may (and the Secretary, if any, must at the request of two Directors)
call a Directors’ meeting.

A Directors’ meeting must be called by at least seven Clear Days’ notice unless
either:

14.2.1 all the Directors agree; or
14.2.2 urgent circumstances require shorter notice.
Notice of Directors’ meetings must be given to each Director.

Every notice calling a Directors’ meeting must specify:



14.5

14.6

15.

15.1

15.2

15.3

16.

16.1

16.2

16.3

17.

18.

18.1

14.4.1 the place, day and time of the meeting; and

14.4.2 if it is anticipated that Directors participating in the meeting will not be in the
same place, how it is proposed that they should communicate with each other

during the meeting.
Notice of Directors’ meetings need not be in Writing.

Notice of Directors’ meetings may be sent by Electronic Means to an Address
provided by the Director for the purpose.

Participation in Directors’ meetings

Subject to the Articles, Directors participate in a Directors’ meeting, or part of a
Directors’ meeting, when:

15.1.1 the meeting has been called and takes place in accordance with the Articles;
and

15.1.2 they can each communicate to the others any information or opinions they
have on any particular item of the business of the meeting.

In determining whether Directors are participating in a Directors’ meeting, it is
irrelevant where any Director is or how they communicate with each other.’

If all the Directors participating in a meeting are not in the same place, they may
decide that the meeting is to be treated as taking place wherever any of them is.

Quorum for Directors’ meetings'°

At a Directors’ meeting, unless a quorum is participating, no proposal is to be voted
on, except a proposal to call another meeting.

The quorum for Directors’ meetings may be fixed from time to time by a decision of
the Directors, but it must never be less than two, and unless otherwise fixed it is

[two].

If the total number of Directors for the time being is less than the quorum required,
the Directors must not take any decision other than a decision:

16.3.1 to appoint further Directors; or

16.3.2 to call a general meeting so as to enable the shareholders to appoint further
Directors.

Chairing of Directors’ meetings

The Chair, if any, or in his or her absence another Director nominated by the
Directors present shall preside as chair of each Directors’ meeting.

Voting!!

Questions arising at a Directors’ meeting shall be decided by a majority of votes.



18.2

18.3

19.

19.1

19.2

20.

20.1

20.2

20.3

In all proceedings of Directors each Director must not have more than one vote. '?
In case of an equality of votes, the Chair shall have a second or casting vote.
Decisions without a meeting'?

The Directors may take a unanimous decision without a Directors’ meeting by
indicating to each other by any means, including without limitation by Electronic
Means, that they share a common view on a matter. Such a decision may, but need
not, take the form of a resolution in Writing, copies of which have been signed by
each Director or to which each Director has otherwise indicated agreement in Writing.

A decision which is made in accordance with Article 19.1 shall be as valid and
effectual as if it had been passed at a meeting duly convened and held, provided the
following conditions are complied with:

19.2.1 approval from each Director must be received by one person being either such
person as all the Directors have nominated in advance for that purpose or such
other person as volunteers if necessary (“the Recipient”), which person may,
for the avoidance of doubt, be one of the Directors;

19.2.2 following receipt of responses from all of the Directors, the Recipient must
communicate to all of the Directors by any means whether the resolution has
been formally approved by the Directors in accordance with this Article 19.2;

19.2.3 the date of the decision shall be the date of the communication from the
Recipient confirming formal approval;

19.2.4 the Recipient must prepare a minute of the decision in accordance with
Article 62.

Conflicts of interest!'4

Whenever a Director finds himself or herself in a situation that is reasonably likely to
give rise to a Conflict of Interest, he or she must declare his or her interest to the
Directors unless, or except to the extent that, the other Directors are or ought
reasonably to be aware of it already.

Whenever a matter is to be discussed at a meeting or decided in accordance with
Article 19 and a Director has a Conflict of Interest in respect of that matter then,
subject to Article 21, he or she must:

20.2.1 remain only for such part of the meeting as in the view of the other Directors
is necessary to inform the debate;

20.2.2 not be counted in the quorum for that part of the meeting; and
20.2.3 withdraw during the vote and have no vote on the matter.

If any question arises as to whether a Director has a Conflict of Interest, the question
shall be decided by a majority decision of the other Directors.



20.4

21.

21.1

21.2

21.3

22,

23.

23.1

23.2

When a Director has a Conflict of Interest which he or she has declared to the
Directors, he or she shall not be in breach of his or her duties to the Company by
withholding confidential information from the Company if to disclose it would result
in a breach of any other duty or obligation of confidence owed by him or her.

Directors’ power to authorise a conflict of interest

The Directors have power to authorise a Director to be in a position of Conflict of
Interest provided:

21.1.1 in relation to the decision to authorise a Conflict of Interest, the conflicted
Director must comply with Article 20.3;

21.1.2 in authorising a Conflict of Interest, the Directors can decide the manner in
which the Conflict of Interest may be dealt with and, for the avoidance of
doubt, they can decide that the Director with a Conflict of Interest can
participate in a vote on the matter and can be counted in the quorum,;

21.1.3 the decision to authorise a Conflict of Interest can impose such terms as the
Trustees think fit and is subject always to their right to vary or terminate the
authorisation; and

If a matter, or office, employment or position, has been authorised by the Directors in
accordance with Article 21.1 then, even if he or she has been authorised to remain at
the meeting by the other Directors, the Director may absent himself or herself from
meetings of the Directors at which anything relating to that matter, or that office,
employment or position, will or may be discussed.

A Director shall not be accountable to the Company for any benefit which he or she
derives from any matter, or from any office, employment or position, which has been
authorised by the Directors in accordance with Article 21.1 (subject to any limits or
conditions to which such approval was subject).

Register of Directors’ interests

The Directors shall cause a register of Directors’ interests to be kept. A Director must
declare the nature and extent of any interest, direct or indirect, which he or she has in
a proposed transaction or arrangement with the Company or in any transaction or
arrangement entered into by the Company which has not previously been declared.

APPOINTMENT AND RETIREMENT OF DIRECTORS"’
Methods of appointing Directors

Those persons notified to the Registrar of Companies as the first Directors of the
Company shall be the first Directors.

Any person who is willing to act as a Director, and is permitted by law to do so, may
be appointed to be a Director:

(@) by ordinary resolution; or



23.3

23.4

24.

25.
25.1
25.2

25.3

(b) by adecision of the Directors.

In any case where, as a result of death, the Company has no shareholders and no
Directors, the personal representatives of the last shareholder to have died have the
right, by notice in Writing, to appoint a person to be a Director.

For the purposes of Article 23.3, where 2 or more shareholders die in circumstances
rendering it uncertain who was the last to die, a younger shareholder is deemed to
have survived an older shareholder.

Termination of Director’s appointment '
A person ceases to be a Director as soon as:

(a) that person ceases to be a Director by virtue of any provision of the
Companies Act 2006, or is prohibited from being a Director by law;

(b) a bankruptcy order is made against that person, or an order is made against
that person in individual insolvency proceedings in a jurisdiction other than
England and Wales or Northem Ireland which have an effect similar to that of
bankruptcy;

(c) a composition is made with that person’s creditors generally in satisfaction of
that person’s debts;

(d) notification is received by the Company from the Director that the Director is
resigning from office, and such resignation has taken effect in accordance with
its terms (but only if at least two Directors will remain in office when such
resignation has taken effect);

(e) the Director fails to attend three consecutive meetings of the Directors and the
Directors resolve that the Director be removed for this reason; or

® at a general meeting of the Company, a resolution is passed that the Director
be removed from office, provided the meeting has invited the views of the
Director concemned and considered the matter in light of such views.

Directors’ remuneration '’
Directors may undertake any services for the Company that the Directors decide.

Subject to the Articles and in particular Article 3, Directors are entitled to such
remuneration as the Directors determine:

(a) for their services to the Company as Directors; and
(b) for any other service which they undertake for the Company.
Subject to the Articles and in particular Article 3, a Director’s remuneration may:

(a) take any form; and



25.4

25.5

26.

27.

27.1

27.2

28.
28.1

28.2

29.

(b) include any arrangements in connection with the payment of a pension,
allowance or gratuity, or any death, sickness or disability benefits, to or in
respect of that Director.

Unless the Directors decide otherwise, Directors’ remuneration accrues from day to
day.

Unless the Directors decide otherwise, Directors are not accountable to the Company
for any remuneration which they receive as Directors or other officers or employees
of the Company’s subsidiaries or of any other body corporate in which the Company
is interested.

Directors’ expenses

The Company may pay any reasonable expenses which the Directors properly incur in
connection with their attendance at:

(a) meetings of Directors or committees of Directors;
(b) general meetings; or

© separate meetings of the holders of any class of shares or of debentures of the
Company,

or otherwise in connection with the exercise of their powers and the discharge of their
responsibilities in relation to the Company.

SHARES AND DISTRIBUTIONS
SHARES
All shares to be fully paid up

No share is to be issued for less than the aggregate of its nominal value and any
premium to be paid to the Company in consideration for its issue.

This does not apply to shares taken on the formation of the Company by the
subscribers to the Company’s Memorandum.

Powers to issue different classes of share

Subject to the Articles, but without prejudice to the rights attached to any existing
share, the Company may issue shares with such rights or restrictions as may be
determined by ordinary resolution.

The Company may issue shares which are to be redeemed, or are liable to be
redeemed at the option of the Company or the holder, and the Directors may
determine the terms, conditions and manner of redemption of any such shares.

Company not bound by less than absolute interests



30.
30.1

30.2

30.3

30.4

30.5

31.

31.1

31.2

Except as required by law, no person is to be recognised by the Company as holding
any share upon any trust, and except as otherwise required by law or the Articles, the
Company is not in any way to be bound by or recognise any interest in a share other
than the holder’s absolute ownership of it and all the rights attaching to it.

Share certificates

The Company must issue each shareholder, free of charge, with one or more
certificates in respect of the shares which that shareholder holds.

Every certificate must specify:

(a) in respect of how many shares, of what class, it is issued;

(b) the nominal value of those shares;

(c) that the shares are fully paid; and

(@) any distinguishing numbers assigned to them.

No certificate may be issued in respect of shares of more than one class.

If more than one person holds a share, only one certificate may be issued in respect of
it.

Certificates must:

(a) have affixed to them the Company’s common seal'8; or

(b)  be otherwise executed in accordance with the Companies Acts.
Replacement share certificates

If a certificate issued in respect of a shareholder’s shares is:

(a) damaged or defaced; or

(b) said to be lost, stolen or destroyed,

that shareholder is entitled to be issued with a replacement certificate in respect of the
same shares.

A shareholder exercising the right to be issued with such a replacement certificate:

(a) may at the same time exercise the right to be issued with a single certificate or
separate certificates;

(b)  must return the certificate which is to be replaced to the Company if it is
damaged or defaced; and

©) must comply with such conditions as to evidence, indemnity and the payment
of a reasonable fee as the Directors decide.

10



32.

32.1

32.2

32.3

32.4

32.5

32.6

32.7

32.8

33.

34.

34.1

34.2

Share transfers'®

Shares may be transferred by means of an instrument of transfer?° in any usual form
or any other form approved by the Directors, which is executed by or on behalf of the
transferor.

No fee may be charged for registering any instrument of transfer or other Document
relating to or affecting the title to any share.

The Company may retain any instrument of transfer which is registered.

The transferor remains the holder of a share until the transferee’s name is entered in
the register of shareholders as holder of it.

The Directors may refuse to register the transfer of a share to a person of whom they
do not approve.

They may also refuse to register the transfer unless it is lodged at the registered office
of the Company or at such other place as the Directors may appoint and is
accompanied by such evidence as the Directors may reasonably require to show the
right of the transferor to make the transfer, and by such other information, as they
may reasonably require.

If the Directors refuse to register such a transfer, they shall, within two months after
the date on which the transfer was lodged with the Company send to the transferee
notice of the refusal.

The provisions of this Article apply in addition to any restrictions on the transfer of a
share which maybe set out elsewhere in the Memorandum or Articles of the
Company. ‘

Purchase of own shares?!

Subject to the articles, the Company may purchase its own shares (including any
redeemable shares) and may make a payment in respect of the redemption or purchase
of its own shares otherwise than out of the distributable profits of the Company or the
proceeds of a fresh issue of shares. Any share so purchased shall be purchased at its
nominal value.

Transmission of shares??

If title to a share passes to a transmittee, the Company may only recognise the
transmittee as having any title to that share.

A transmittee who produces such evidence of entitlement to shares as the Directors
may properly require:

(a) may, subject to the Articles, choose either to become the holder of those
shares or to have them transferred to another person; and

(b)  subject to the Articles, and pending any transfer of the shares to another
person, has the same rights as the holder had.

11



34.3

3s.

35.1

35.2

353

36.
36.1

37.
37.1

37.2

37.3

37.4

37.5

37.6

But transmittees do not have the right to attend or vote at a general meeting, or agree
to a proposed written resolution, in respect of shares to which they are entitled, by
reason of the holder’s death or bankruptcy or otherwise, unless they become the
holders of those shares.

Exercise of transmittees’ rights

Transmittees who wish to become the holders of shares to which they have become
entitled must notify the Company in Writing of that wish.

If the transmittee wishes to have a share transferred to another person, the transmittee
must execute an instrument of transfer in respect of it.

Any transfer made or executed under this Article is to be treated as if it were made or
executed by the person from whom the transmittee has derived rights in respect of the
share, and as if the event which gave rise to the transmission had not occurred.

Transmittees bound by prior notices

If a notice is given to a shareholder in respect of shares and a transmittee is entitled to
those shares, the transmittee is bound by the notice if it was given to the shareholder
before the transmittee’s name has been entered in the register of shareholders.

DIVIDENDS AND OTHER DISTRIBUTIONS

Procedure for declaring dividends

Subject to the Companies Acts, the Regulations and the Articles, the Company may
by ordinary resolution declare dividends, and the Directors may, provided that such
decision is authorised by an ordinary resolution of the shareholders, decide to pay
interim dividends.

For the avoidance of doubt the payment of dividends shall be considered to be a
transfer of assets other than for full consideration and shall not be permitted other than
in the circumstances prescribed in Article 3.

A dividend must not be declared unless the Directors have made a recommendation as
to its amount. Such a dividend must not exceed the amount recommended by the
Directors.

No dividend may be declared or paid unless it is in accordance with shareholders’
respective rights.

Unless the shareholders’ resolution to declare or Directors’ decision to pay a
dividend, or the terms on which shares are issued, specify otherwise, it must be paid
by reference to each shareholder’s holding of shares on the date of the resolution or
decision to declare or pay it.

If the Company’s share capital is divided into different classes, no interim dividend
may be paid on shares carrying deferred or non-preferred rights if, at the time of
payment, any preferential dividend is in arrear.

12



37.7

37.8

38.
38.1

38.2

39.

40.
40.1

The Directors may pay at intervals any dividend payable at a fixed rate if it appears to
them that the profits available for distribution justify the payment.

If the Directors act in good faith, they do not incur any liability to the holders of
shares conferring preferred rights for any loss they may suffer by the lawful payment
of an interim dividend on shares with deferred or non-preferred rights.

Payment of dividends and other distributions

Where a dividend or other sum which is a distribution is payable in respect of a share,
it must be paid by one or more of the following means:

(a) transfer to a bank or building society account indicated by the distribution
recipient either in Writing or as the Directors may otherwise decide;

(b) sending a cheque made payable to the distribution recipient by post to the
distribution recipient at the distribution recipient’s registered Address (if the
distribution recipient is a holder of the share), or (in any other case) to an
Address indicated by the distribution recipient either in Writing or as the
Directors may otherwise decide;

(©) sending a cheque made payable to such person by post to such person at such
Address as the distribution recipient has indicated either in Writing or as the
Directors may otherwise decide; or

(d) any other means of payment as the Directors agree with the distribution
recipient either in Writing or by such other means as the Directors decide.

In the Articles, “the distribution recipient” means, in respect of a share in respect of
which a dividend or other sum is payable:

(a) the holder of the share; or

(b) if the share has two or more joint holders, whichever of them is named first in
the register of members; or

(©) if the holder is no longer entitled to the share by reason of death or
bankruptcy, or otherwise by operation of law, the transmittee.

No interest on distributions

The Company may not pay interest on any dividend or other sum payable in respect
of a share unless otherwise provided by:

(a) the terms on which the share was issued; or

(b) the provisions of another agreement between the holder of that share and the
Company.

Unclaimed distributions

All dividends or other sums which are:

13



40.2

40.3

41.
41.1

41.2

42.

(a) payable in respect of shares; and
(b)  unclaimed after having been declared or become payable,

may be invested or otherwise made use of by the Directors for the-benefit of the
Company until claimed.

The payment of any such dividend or other sum into a separate account does not make
the Company a trustee in respect of it.

If:

(a) twelve years have passed from the date on which a dividend or other sum
became due for payment; and

(b) the distribution recipient has not claimed it,

the distribution recipient is no longer entitled to that dividend or other sum and it
ceases to remain owing by the Company.

Non-cash distributions

Subject to the terms of issue of the share in question, the Company may, by ordinary
resolution on the recommendation of the Directors, decide to pay all or part of a
dividend or other distribution payable in respect of a share by transferring non-cash
assets of equivalent value (including, without limitation, shares or other securities in
any company).

For the purposes of paying a non-cash distribution, the Directors may make whatever
arrangements they think fit, including, where any difficulty arises regarding the
distribution:

(a) fixing the value of any assets;

(b)  paying cash to any distribution recipient on the basis of that value in order to
" adjust the rights of recipients; and

(c) vesting any assets in trustees.
Waiver of distributions

Distribution recipients may waive their entitlement to a dividend or other distribution
payable in respect of a share by giving the Company notice in Writing to that effect,
but if:

(a) the share has more than one holder; or

(b) more than one person is entitled to the share, whether by reason of the death or
bankruptcy of one or more joint holders, or otherwise,
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43.1

43.2

43.3

43.4

43.5

44.

the notice is not effective unless it is expressed to be given, and signed, by all the
holders or persons otherwise entitled to the share.

CAPITALISATION OF PROFITS
Authority to capitalise and appropriation of capitalised sums

Subject to the Articles, the Directors may, if they are so authorised by an ordinary
resolution:

(a) decide to capitalise any profits of the Company (whether or not they are
available for distribution) which are not required for paying a preferential
dividend, or any sum standing to the credit of the Company’s share premium
account or capital redemption reserve; and

(b) appropriate any sum which they so decide to capitalise (a “capitalised sum”) to
the persons who would have been entitled to it if it were distributed by way of
dividend (the “persons entitled”’) and in the same proportions.

Capitalised sums must be applied:
(a) on behalf of the persons entitled; and
(b) in the same proportions as a dividend would have been distributed to them.

Any capitalised sum may be applied in paying up new shares of a nominal amount
equal to the capitalised sum which are then allotted credited as fully paid to the
persons entitled or as they may direct.

A capitalised sum which was appropriated from profits available for distribution may
be applied in paying up new debentures of the Company which are then allotted
credited as fully paid to the persons entitled or as they may direct.

Subject to the Articles the Directors may:

(a) apply capitalised sums in accordance with Articles 43.3 and 43.4 partly in one
way and partly in another;

(b) make such arrangements as they think fit to deal with shares or debentures
becoming distributable in fractions under this Article (including the issuing of
fractional certificates or the making of cash payments); and

(c) authorise any person (o enter into an agreement with the Company on behalf
of all the persons entitled which is binding on them in respect of the allotment
of shares and debentures to them under this Article.

DECISION-MAKING BY SHAREHOLDERS
ORGANISATION OF GENERAL MEETINGS?

General meetings
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48.
48.1

48.2

48.3

The Directors may call a general meeting at any time.

The Directors must call a general meeting if required to do so by the members under
the Companies Acts.?

Length of notice

All general meetings must be called by either:
at least 14 Clear Days’ notice; or

shorter notice if it is so agreed by [a majority of the shareholders having a right to
attend and vote at that meeting. Any such majority must together represent at least
[90%] of the total voting rights at that meeting of all the shareholders].

Contents of notice

Every notice calling a general meeting must specify the place, day and time of the
meeting, whether it is a general or an annual general meeting, and the general nature
of the business to be transacted.

If a special resolution is to be proposed, the notice must include the proposed
resolution and specify that it is proposed as a special resolution.

In every notice calling a meeting of the Company there must appear with reasonable
prominence a statement informing the shareholder of his or her rights to appoint
another person as his or her proxy at a general meeting.

Service of notice

Notice of general meetings must be given to every shareholder, to the Directors and to
the auditors of the Company.

Attendance and speaking at general meetings

A person is able to exercise the right to speak at a general meeting when that person is
in a position to communicate to all those attending the meeting, during the meeting,
any information or opinions which that person has on the business of the meeting.

A person is able to exercise the right to vote at a general meeting when:

(a) that person is able to vote, during the meeting, on resolutions put to the vote at
the meeting; and

(b) that person’s vote can be taken into account in determining whether or not
such resolutions are passed at the same time as the votes of all the other
persons attending the meeting.

The Directors may make whatever arrangements they consider appropriate to enable
those attending a general meeting to exercise their rights to speak or vote at it.
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48.5

49.

49.1

49.2

50.

50.1

50.2

50.3

51.

51.1

51.2

52.

In determining attendance at a general meeting, it is immaterial whether any two or
more shareholders attending it are in the same place as each other.

Two or more persons who are not in the same place as each other attend a general
meeting if their circumstances are such that if they have (or were to have) rights to
speak and vote at that meeting, they are (or would be) able to exercise them.

Quorum for general meetings

No business other than the appointment of the chairman of the meeting is to be
transacted at a general meeting if the persons attending it do not constitute a quorum.

The quorum for a general meeting shall be two persons entitled to vote on the
business to be transacted (each being a shareholder, a proxy for a shareholder or a
duly authorised representative of a shareholder) or 10% of the total shareholding
(represented in person or by proxy) whichever is greater.

Chairing general meetings

If the Directors have appointed a chairman, the chairman shall chair general meetings
if present and willing to do so.

If the Directors have not appointed a chairman, or if the chairman is unwilling to chair
the meeting or is not present within ten minutes of the time at which a meeting was
due to start:

(a) the Directors present; or
(b) (if no Directors are present), the meeting,

must appoint a Director or shareholder to chair the meeting, and the appointment of
the chairman of the meeting must be the first business of the meeting.

The person chairing a meeting in accordance with this Article is referred to as “the
chairman of the meeting”.

Attendance and speaking by Directors and non-shareholders

Directors may attend and speak at general meetings, whether or not they are
shareholders.

The chairman of the meeting may permit other persons who are not:
(a) shareholders of the Company; or

(b) otherwise entitled to exercise the rights of shareholders in relation to general
meetings,

to attend and speak at a general meeting.

Adjournment
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533

If the persons attending a general meeting within half an hour of the time at which the
meeting was due to start do not constitute a quorum, or if during a meeting a quorum
ceases to be present, the chairman of the meeting must adjoum it.

The chairman of the meeting may adjourn a general meeting at which a quorum is
present if:

(a) the meeting consents to an adjournment; or

(b) it appears to the chairman of the meeting that an adjournment is necessary to
protect the safety of any person attending the meeting or ensure that the
business of the meeting is conducted in an orderly manner.

The chairman of the meeting must adjourn a general meeting if directed to do so by
the meeting. ~

When adjouming a general meeting, the chairman of the meeting must:

(a) either specify the time and place to which it is adjourned or state that it is to
continue at a time and place to be fixed by the Directors; and

(b) have regard to any directions as to the time and place of any adjournment
which have been given by the meeting.

If the continuation of an adjoumed meeting is to take place more than 14 days after it
was adjourned, the Company must give at least 7 Clear Days’ notice of it (that is,
excluding the day of the adjourned meeting and the day on which the notice is given):

(a) to the same persons to whom notice of the Company’s general meetings is
required to be given; and

(b) containing the same information which such notice is required to contain.

No business may be transacted at an adjourned general meeting which could not
properly have been transacted at the meeting if the adjournment had not taken place.

VOTING AT GENERAL MEETINGS
Voting: general

A resolution put to the vote of a general meeting must be decided on a show of hands
unless a poll is duly demanded in accordance with the Articles.

A person who is not a shareholder of the Company shall not have any right to vote at
a general meeting of the Company; but this is without prejudice to any right to vote on
a resolution affecting the rights attached to a class of the Company’s debentures.>

Article 53.2 shall not prevent a person who is a proxy for a shareholder or a duly
Authorised Representative from voting at a general meeting of the Company.
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53.4

53.5

53.6

53.7

53.8

On a vote on a resolution on a show of hands at a meeting every person present in
person (whether a shareholder, proxy or Authorised Representative of a shareholder)
and entitled to vote shall have a maximum of one vote.

On a vote on a resolution on a poll at a meeting every shareholder present in person or
by proxy or Authorised Representative shall have one vote.

In the case of an equality of votes, whether on a show of hands or on a poll, the chair
of the meeting shall not be entitled to a casting vote in addition to any other vote he or
she may have.

No shareholder shall be entitled to vote at any general meeting unless all monies
presently payable by him, her or it to the Company have been paid.

The following provisions apply to any organisation that is a shareholder (“a
Shareholder Organisation”):

53.8.1 a Shareholder Organisation may nominate any individual to act as its
representative (“an Authorised Representative”) at any meeting of the
Company;

53.8.2 the Shareholder Organisation must give notice in Writing to the Company of
the name of its Authorised Representative. The Authorised Representative
will not be entitled to represent the Shareholder Organisation at any meeting
of the Company unless such notice has been received by the Company. The
Authorised Representative may continue to represent the Shareholder
Organisation until notice in Writing is received by the Company to the
contrary;

53.8.3 a Shareholder Organisation may appoint an Authorised Representative to
represent it at a particular meeting of the Company or at all meetings of the
Company until notice in Writing to the contrary is received by the Company;

53.8.4 any notice in Writing received by the Company shall be conclusive evidence
of the Authorised Representative’s authority to represent the Shareholder
Organisation or that his or her authority has been revoked. The Company
shall not be required to consider whether the Authorised Representative has
been properly appointed by the Shareholder Organisation;

53.8.5 an individual appointed by a Shareholder Organisation to act as its Authorised
Representative is entitled to exercise (on behalf of the Shareholder
Organisation) the same powers as the Shareholder Organisation could exercise
if it were an individual shareholder;

53.8.6 on a vote on a resolution at a meeting of the Company, the Authorised
Representative has the same voting rights as the Shareholder Organisation
would be entitled to if it was an individual shareholder present in person at the
meeting; and

53.8.7 the power to appoint an Authorised Representative under this Article 53.8 is
without prejudice to any rights which the Shareholder Organisation has under
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the Companies Acts and the Articles to appoint a proxy or a corporate
representative

Poll votes
A poll on a resolution may be demanded:
(a) in advance of the general meeting where it is to be put to the vote; or

(b) at a general meeting, either before a show of hands on that resolution or
immediately after the result of a show of hands on that resolution is declared.

A poll may be demanded by:

(a) the chairman of the meeting;

(b) the Directors;

(c) two or more persons having the right to vote on the resolution;

(d) any person, who, by virtue of being appointed proxy for one or more
shareholder having the right to vote at the meeting, holds two or more votes;
or

(e) a person or persons representing not less than one tenth of the total voting
rights of all the shareholders having the right to vote on the resolution.

A demand for a poll may be withdrawn if:
(a) the poll has not yet been taken; and
b) the chairman of the meeting consents to the withdrawal.

Polls must be taken immediately and in such manner as the chairman of the meeting
directs.

Errors and disputes

No objection may be raised to the qualification of any person voting at a general
meeting except at the meeting or adjourned meeting at which the vote objected to is
tendered, and every vote not disallowed at the meeting is valid.

Any such objection must be referred to the chairman of the meeting, whose decision
is final.

Content of Proxy Notices

Proxies may only validly be appointed by a notice in Writing (a “Proxy Notice”)
which:

(a) states the name and Address of the shareholder appointing the proxy;
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(b) identifies the person appointed to be that sharecholder’s proxy and the general
meeting in relation to which that person is appointed;

(©) is signed by or on behalf of the shareholder appointing the proxy, or is
authenticated in such manner as the Directors may determine; and

(d) is delivered to the Company in accordance with the Articles and any
instructions contained in the notice of the general meeting to which they
relate.

The Company may require Proxy Notices to be delivered in a particular form, and
may specify different forms for different purposes.

Proxy notices may specify how the proxy appointed under them is to vote (or that the
proxy is to abstain from voting) on one or more resolutions.

Unless a Proxy Notice indicates otherwise, it must be treated as:

(a) allowing the person appointed under it as a proxy discretion as to how to vote
on any ancillary or procedural resolutions put to the meeting; and

(b) appointing that person as a proxy in relation to any adjournment of the general
meeting to which it relates as well as the meeting itself.

Delivery of Proxy Notices

A person who is entitled to attend, speak or vote (either on a show of hands or on a
poll) at a general meeting remains so entitled in respect of that meeting or any
adjoumment of it, even though a valid Proxy Notice has been delivered to the
Company by or on behalf of that person.

An appointment under a Proxy Notice may be revoked by delivering to the Company
a notice in Writing given by or on behalf of the person by whom or on whose behalf
the Proxy Notice was given.

A notice revoking a proxy appointment only takes effect if it is delivered before the
start of the meeting or adjourned meeting to which it relates.

If a Proxy Notice is not executed by the person appointing the proxy, it must be
accompanied by written evidence of the authority of the person who executed it to
execute it on the appointor’s behalf.

Amendments to resolutions

An ordinary resolution to be proposed at a general meeting may be amended by
ordinary resolution if:

(a) notice of the proposed amendment is given to the Company in Writing by a
person entitled to vote at the general meeting at which it is to be proposed not
less than 48 hours before the meeting is to take place (or such later time as the
chairman of the meeting may determine); and
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(b) the proposed amendment does not, in the reasonable opinion of the chairman
of the meeting, materially alter the scope of the resolution.

A special resolution to be proposed at a general meeting may be amended by ordinary
resolution, if:

(a) the chairman of the meeting proposes the amendment at the general meeting at
which the resolution is to be proposed; and

(b) the amendment does not go beyond what is necessary to correct a grammatical
or other non-substantive error in the resolution.

If the chairman of the meeting, acting in good faith, wrongly decides that an
amendment to a resolution is out of order, the chairman’s error does not invalidate the
vote on that resolution.

WRITTEN RESOLUTIONS

Written resolutions

Subject to Article 59.3, a written resolution of the Company passed in accordance
with this Article 59 shall have effect as if passed by the Company in general meeting:

59.1.1 A written resolution is passed as an ordinary resolution if it is passed by a
simple majority of the total voting rights of eligible shareholders.

59.1.2 A written resolution is passed as a special resolution if it is passed by
shareholders representing not less than 75% of the total voting rights of
eligible shareholders. A written resolution is not a special resolution unless it
states that it was proposed as a special resolution.

In relation to a resolution proposed as a written resolution of the Company the eligible
shareholders are the shareholders who would have been entitled to vote on the
resolution on the Circulation Date of the resolution.

A shareholders’ resolution under the Companies Acts removing a Director or an
auditor before the expiration of his or her term of office may not be passed as a
written resolution.

A copy of the written resolution must be sent to every shareholder together with a
statement informing the shareholder how to signify their agreement to the resolution
and the date by which the resolution must be passed if it is not to lapse.
Communications in relation to written notices shall be sent to the Company’s auditors
in accordance with the Companies Acts.

A shareholder signifies their agreement to a proposed written resolution when the
Company receives from him or her an authenticated Document identifying the
resolution to which it relates and indicating his or her agreement to the resolution.
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59.5.1 If the Document is sent to the Company in Hard Copy Form, it is
authenticated if it bears the shareholder’s signature.

59.5.2 If the Document is sent to the Company by Electronic Means, it is
authenticated [if it bears the shareholder’s signature] or [if the identity of the
shareholder is confirmed in a manner agreed by the Directors] or [if it is
accompanied by a statement of the identity of the shareholder and the
Company has no reason to doubt the truth of that statement] or [if it is from an
email Address notified by the shareholder to the Company for the purposes of
receiving Documents or information by Electronic Means].

A written resolution is passed when the required majority of eligible shareholders
have signified their agreement to it.

A proposed written resolution lapses if it is not passed within 28 days beginning with
the Circulation Date.

ADMINISTRATIVE ARRANGEMENTS AND MISCELLANEOUS
Means of communication to be used

Subject to the Articles, anything sent or supplied by or to the Company under the
Articles may be sent or supplied in any way in which the Companies Act 2006
provides for Documents or information which are authorised or required by any
provision of that Act to be sent or supplied by or to the Company.

Subject to the Articles, any notice or Document to be sent or supplied to a Director in
connection with the taking of decisions by Directors may also be sent or supplied by
the means by which that Director has asked to be sent or supplied with such notices or
Documents for the time being.

A Director may agree with the Company that notices or Documents sent to that
Director in a particular way are to be deemed to have been received within an agreed
time of their being sent, and for the agreed time to be less than 48 hours.

Irregularities

The proceedings at any meeting or on the taking of any poll or the passing of a written
resolution or the making of any decision shall not be invalidated by reason of any
accidental informality or irregularity (including any accidental omission to give or
any non-receipt of notice) or any want of qualification in any of the persons present or
voting or by reason of any business being considered which is not referred toin the
notice unless a provision of the Companies Acts specifies that such informality,
irregularity or want of qualification shall invalidate it.

Minutes
The Directors must cause minutes to be made in books kept for the purpose:

62.1.1 of all appointments of officers made by the Directors;
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62.1.2 of all resolutions of the Company and of the Directors (including, without
limitation, decisions of the Directors made without a meeting); and

62.1.3 of all proceedings at meetings of the Company and of the Directors, and of
committees of Directors, including the names of the Directors present at each
such meeting;

and any such minute, if purported to be signed (or in the case of minutes of Directors’
meetings signed or authenticated) by the chair of the meeting at which the
proceedings were had, or by the chair of the next succeeding meeting, shall, as against
any shareholder or Director of the Company, be sufficient evidence of the
proceedings.

The minutes must be kept for at least ten years from the date of the meeting,
resolution or decision.

Records and accounts?®

The Directors shall comply with the requirements of the Companies Acts as to
maintaining a shareholders’ register, keeping financial records, the audit or
examination of accounts and the preparation and transmission to the Registrar of
Companies and the Regulator of:

annual reports;
annual returns; and
annual statements of account.

Except as provided by law or authorised by the Directors or an ordinary resolution of
the Company, no person is entitled to inspect any of the Company’s accounting or
other records or Documents merely by virtue of being a shareholder.

Indemnity

Subject to Article 64.2, a relevant Director of the Company or an associated company
may be indemnified out of the Company’s assets against:

(a) any liability incurred by that Director in connection with any negligence,
default, breach of duty or breach of trust in relation to the Company or an
associated company;

(b) any liability incurred by that Director in connection with the activities of the
Company or an associated company in its capacity as a trustee of an
occupational pension scheme (as defined in section 235(6) of the Companies
Act 2006);

(c) any other liability incurred by that Director as an officer of the Company or an
associated company.
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This Article does not authorise any indemnity which would be prohibited or rendered
void by any provision of the Companies Acts or by any other provision of law.

In this Article:

(a) companies are associated if one is a subsidiary of the other or both are
subsidiaries of the same body corporate; and

(b) a “relevant Director” means any Director or former Director of the Company
or an associated company.

Insurance

The Directors may decide to purchase and maintain insurance, at the expense of the
Company, for the benefit of any relevant Director in respect of any relevant loss.

In this Article:

(a) a “relevant Director” means any Director or former Director of the Company
or an associated company;

(b) a “relevant loss” means any loss or liability which has been or may be incurred
by a relevant Director in connection with that Director’s duties or powers in
relation to the Company, any associated company or any pension fund or
employees’ share scheme of the Company or associated company; and

©) companies are associated if one is a subsidiary of the other or both are
subsidiaries of the same body corporate.

Exclusion of model articles

The relevant model articles for a company limited by shares are hereby expressly
excluded.
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SCHEDULE

INTERPRETATION

the following meanings:
Term

“Address”

” Articles”

‘“asset-locked body”

“Authorised Representative”

“bankruptcy”

”Chair”
“chairman of the meeting”

“Circulation Date”

“Clear Days”

“community”

“Companies Acts”

1. In the Articles, unless the context requires otherwise, the following terms shall have

Meaning

includes a number or address used for the
purposes of sending or receiving Documents by
Electronic Means;

means the Company’s articles of association;

means (i) a community interest Company or a
charity?’ or a Permitted Society; or (ii) a body
established outside the United Kingdom that is
equivalent to any of those;

means any individual nominated by a Shareholder
Organisation to act as its representative at any
meeting of the Company in accordance with
Article 53;

includes individual insolvency proceedings in a
jurisdiction other than England and Wales or
Northern Ireland which have an effect similar to
that of bankruptcy;

has the meaning given in Article 10;
has the meaning given in Article 50;

in relation to a written resolution, has the
meaning given to it in the Companies Acts;

in relation to the period of a notice, that period
excluding the day when the notice is given or
deemed to be given and the day for which it is
given or on which it is to take effect;

is to be construed in accordance with the section
35(5) of the Companies (Audit, Investigations
and Community Enterprise) Act 2004;

means the Companies Acts (as defined in section
2 of the Companies Act 2006), in so far as they
apply to the Company;
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“Company”

“Conflict of Interest”

“Director”

“distribution recipient”
”Document”’
“Electronic Form” and
“Electronic Means”

“fully paid”

“Hard Copy Form”

‘“holder”

“instrument”’
“Memorandum’’
“paid”
“participate”

”Permitted Registered
Society”

The People’s Library C.I.C.

any direct or indirect interest of a Director
(whether personal, by virtue of a duty of loyalty
to another organisation or otherwise) that
conflicts or might conflict with the interests of the
Company;

means a director of the Company, and includes
any person occupying the position of director, by
whatever name called;

has the meaning given in Article 38;

includes, wunless otherwise indicated, any
document sent or supplied in Electronic Form,;

have the meanings respectively given to them in
section 1168 of the Companies Act 2006;

in relation to a share, means that the nominal
value and any premium to be paid to the
Company in respect of that share have been paid
to the Company;

has the meaning given in section 1168 of the
Companies Act 2006;

in relation to shares means the person whose
name is entered in the register of shareholders as
the holder of the shares;

means a document in Hard Copy Form;
the Company’s memorandum of association;
means paid or credited as paid;

in relation to a Directors’ meeting, has the
meaning given in Article 15;

Means

a) A registered society within the meaning
given by section 1(1) of the Co-operative
and Community Benefit Societies Act
2014; or

b) A society registered or deemed to be

registered under the Industrial and
Provident Societies Act (Northern Ireland)
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“Proxy Notice”

»

“the Regulations
“the Regulator”

“Secretary”
“shareholder”

‘“shares”

“specified”’
“subsidiary”

“transfer”’

“transmittee”

“Writing”’

1969;
has the meaning given in Article 56;

means the Community Interest Company
Regulations 2005 (as amended);

means the Regulator of Community Interest
Companies;

the secretary of the Company (if any);
means a person who is the holder of a share;
means shares in the Companys;

means specified in the articles of association of
the Company for the purposes of this paragraph;

has the meaning given in section 1159 of the
Companies Act 2006;

includes every description of disposition,
payment, release or distribution, and the creation
or extinction of an estate or interest in, or right
over, any property;

means a person entitled to a share by reason of
the death or bankruptcy of a shareholder or
otherwise by operation of law; and

means the representation or reproduction of
words, symbols or other information in a visible
form by any method or combination of methods,
whether sent or supplied in Electronic Form or
otherwise.

Subject to clause 3 of this Schedule, any reference in the Articles to an enactment
includes a reference to that enactment as re-enacted or amended from time to time and
to any subordinate legislation made under it.

Unless the context otherwise requires, other word of expression contained in these
Articles bear the same meaning as in the Companies Acts as in force on the date when
these Articles become binding on the Company.
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Explanatory Notes : CIC Limited by Shares, Schedule 3, Large Membership

! On articles of association generally, see [Part S] of the Regulator’s information and guidance notes. If you are
an existing company wishing to become a community interest company, there is no need to adopt completely
new articles, but you must comply with the requirements of the Regulations by including the provisions set out
in Schedule 3 to the Regulations in the articles of your company.

2 See [Part 6] of the Regulator’s information and guidance notes. Inclusion of the provisions contained in
articles 3.1 to 3.3 (reflecting sub-paragraphs (1) and (3) of paragraph 1 of Schedule 3 of the Regulations) is
mandatory.

3 When a CIC is wound up, its “residual assets™ are any property remaining after satisfaction of the company’s
liabilities under the Insolvency Act 1986. The Regulations permit shareholders to be paid back, out of the
residual assets, the nominal value of their shares. Anything left over after this process is classed as “remaining
residual assets” and must be paid to a specified Asset Locked Body (or, if no such body is specified, to an Asset
Locked Body chosen by the Regulator in consultation with the company).

4 See regulation 23 of the Regulations and [Parts 6 and 10] of the Regulator’s information and guidance notes.
If the company does not specify that the remaining residual assets are to be transferred to a particular Asset
Locked Body, an appropriate recipient will be chosen by the Regulator, in consultation with the company’s
directors and shareholders.

5 On the specification of the company’s objects, see [Part 5] of the Regulator’s information and guidance notes.
6 On limited liability and share capital generally, see [Part 3] of the Regulator’s information and guidance notes.
7 Articles 11 and 12 permit the directors to delegate any of their functions. Delegation may take the form of, for
instance, the directors giving a managing director general authority to run the company’s day to day business, or
responsibility for specific matters being delegated to particular directors (e.g. financial matters to a finance
director). However, it may be equally appropriate to delegate matters to persons other than directors. In all
cases, it is important to remember that delegation does not absolve directors of their general duties towards the
company and their overall responsibility for its management. This means, amongst other things, that directors
must be satisfied that those to whom responsibilities are delegated are competent to carry them out.

8 Article 13 states that the directors must make decisions by majority at a meeting in accordance with article 15;
or unanimously if taken in accordance with article 19.

? Article 15.2 is designed to facilitate the taking of decisions by the directors communicating via telephone or
video conference calls. Note the requirement to keep a written record of meetings and decisions (article 62).

10 The quorum may be fixed in absolute terms (e.g. “two directors™) or as a proportion of the total number of
directors (e.g. “one third of the total number of directors”). You may even wish to stipulate that particular
named directors, or directors representing particular stakeholder interests, must be present to constitute a
quorum.

1 Article 18 reflects paragraph 4 of Schedule 3 to the Regulations, which is required to be included in the
articles of all community interest companies.

12 You may wish to include a provision which gives the chair of the board a casting vote. This will enable the
directors to resolve any deadlock at board level.

13 Article 19 is designed to facilitate the taking of decisions by directors following discussions in the form of, for
example, email exchanges copied to all the directors. Note the requirements as to recording the decision in
articles 19.2 and 48.

14 The provisions in articles 20 and 21 reflect the position under the Companies Act 2006. However, it is
recommended that, as a matter of good practice, all actual and potential conflicts of interest are disclosed in
writing or at a meeting, as the case may be.

15 Private companies are obliged to have at least one director. Provisions can be inserted into the articles
providing for a minimum number of directors. Where the company has just one director, that director must be a
natural person. You may wish to consider whether provision should also be made for a maximum number of
directors (e.g. “and the total number of directors in office at any one time shall not exceed four”). While it is
often important to ensure proper representation of a number of different groups on a board of directors, very
large boards can become unwieldy and a maximum number of directors provision may help to guard against
this.

16 The board of directors cannot remove a director other than in accordance with the provisions in article 24 and
the Companies Act 2006. The shareholders may, of course, vote to remove a director appointed by the
directors.

17 See the guidance on directors’ remuneration in [Part 9] of the Regulator’s information and guidance notes.

18 If the company does not have a common seal, share certificates can be executed by two directors, by one
director and the secretary (if there is one), or by one director in the presence of an independent witness.
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19 Articles 32.5 to 32.8 are mandatory, reflecting paragraph 2 of Schedule 3 to the Regulations. However, the
model constitution does not contain any other restrictions on the transfer of shares. Note that the directors may
refuse to register a transfer to persons of whom they do not approve.

0 E.g. the standard stock transfer form prescribed under the Stock Transfer Act 1963.

21 This article in itself does not provide sufficient authority for the company to purchase its own shares. The
Company must also comply with the relevant statutory requirements, in particular sections 693 — 700 of the
Companies Act 2006. We recommend that you take legal advice before taking any steps towards the company
purchasing its own shares. It is important that any purchase of shares made in accordance with this article is
also made in accordance with article 3 (asset lock).

22 In the event of the death of a shareholder, the share will pass according to the will of the deceased
shareholder, or the intestacy rules. -

23 The Companies Act 2006 has removed the need for private companies to hold annual general meetings and
therefore these Articles follow suit; however, if you wish, you can insert an additional provision which obliges
the company to hold annual general meetings.

24 Article 44.2 provides that general meetings must be held in accordance with the provisions of the Companies
Act 2006. You must specify how many shareholders are required to be present to hold a valid general meeting.
The quorum may be fixed in absolute terms (e.g. “four shareholders”) or as a proportion of the total number of
shareholders (e.g. “three quarters of the shareholders from time to time”). You may even wish to stipulate that
particular named shareholders, or shareholders representing particular stakeholder interests, must be present to
constitute a quorum. In any event, it is recommended that the quorum should never be less than half of the total
number of shareholders.

25 Article 53.2 reflects paragraph 3(1) of Schedule 3 to the Regulations and is mandatory.

% [See the Companies House guidance booklet, “Accounts and Accounting Reference Dates” (available online
at http://www.companies-house.gov.uk/about/gbhtml/gba3.shtml).] On the annual community interest company
report, see [Part 8] of the Regulator’s information and guidance notes.

27 Section 1(1) of the Charities Act 2006 defines “charity” as an institution which “is established for charitable
purposes only, and falls to be subject to the control of the High Court in the exercise of its jurisdiction with
respect to charities.
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Please ensure this form is placed at the top of your application when posted to )
Companies House and the company name is consistent throughout all

documents.
Declarations on Conversion to a
Community Interest Company?
ya
Please o 4
complete in Company Number 14052345 /
- typescript, 7
or in bold . !
black Company Name in full
capitals. The People’s Library
Limited
Proposed Company The People’s Library
Name in full :
C.I.C.

SECTION A: COMMUNITY INTEREST STATEMENT — beneficiaries
1. We/I, the undersigned, declare that the company will carry on its
activities for the benefit of the community, or a section of the

community2. [Insert a short description of the community, or section of
the community, which it is intended that the comgany will benefit in the
space provided below]?

The company’s activities will provide benefit to

Asylum seekers and refugees, initially in"the Swansea area and then around the UK as
we expand. .

Older people suffering from dementia.

Community members of all backgrounds who are isolated and/or struggling financially.
Jobseekers

Young people, notably those from disadvantaged backgrounds, seeking an outlet for
creative talent.

New arrivals seeking a central source of |nformat|on making them feel welcome and
clarifying where and how they can access support services. This will initially benefit new
arrivals in Swansea and then around the UK as we expand.

People seeking to start small businesses.

People seeking support with academic and vocational education.

Companies UK-wide seeking a wellness solution for employees.

The economy of South West Wales, specifically by establishing Swansea as a Weliness
destination. .




COMPANY NUMBER 14052345

SECTION B: Community Interest Statement — Activities & Related Benefit

Please indicate how it is proposed that the company’s activities will benefit the community, or
a section of the community. Please provide as much detail as possible to enable the CIC
Regulator to make an informed decision about whether your company is eligible to become a
community interest company.

Activities How will the activity benefit the community?
(Tell us here what the company (The community will benefit by...)
is being set up to do) .

We have a good relationship with the Swansea Grand Theatre and have,

Activity 1 to date, planned and managed two exhibitions there with more in the
Organisation and pipeline:

‘ mal]a.gc-ement of art https://www.peopleslibrary.co.uk/post/through-the-eyes-of-our-friends
exhibitions

https://www.peopleslibrary.co.uk/post/my-swansea-my-people-my-life

Talented people benefit from having their work publicly celebrated. The
public benefit from the opportunity to experience art and culture at zero
cost. The Swansea Grand Theatre has benefited from being promoted as
a multicultural, disability-friendly event venue. To date the events and
attendant benefits have been focused on Swansea. However, we have
good relationships with community groups and event venues in other
parts of the UK and plan to celebrate talent wherever we find it. From the
second half of 2023 onwards we will continue with regular exhibitions in
Swansea and look into additional exhibitions in England and Scotland. The
perception, and self-perception, of people with disabilities is being
changed for the better by these exhibitions. See this news report on a
2022 launch event and exhibition celebrating the talent of a group of

| adults with learning disabilities: "

https://www.inyourarea.co.uk/news/swansea-life-captured-in-series-of-
photos-as-part-of-special-community-project/

In a similar vein, the perception of asylum seekers and the cultural
benefits they bring to their new home is being changed for the better:

httgs:[[www.geopleslibram.co.ng[gost[my-swansea-my -people-my-life

The exhibitions celebrate art in all its forms and celebrate the diverse
cultures that are enriching our society. They actively build bridges
between races and by demonstrating the contribution of people of all
backgrounds they fly a flag for the human rights of those people and their
compatriots. People who in many cases have lived their lives with feelings
of vulnerability and isolation are empowered and connected with their
communities by having their talents identified and celebrated. This
empowerment also leads directly to good citizenship and creates intent to
make a positive social contribution.




Activity 2

Delivery of creative
projects in support of
service users in public
sector care homes

The People’s Library is working with Care Homes in the Swansea area to
support residents with dementia, creating art that reminds them and their
friends of the interesting things they've done with their lives. By engaging
with these women and men we've uncovered memories that bring them
great happiness. One lady, for example, travelled to Australia in 1966 to
work as a nurse. Our research with her family revealed the name of the
ship she sailed on. We then found that this ship only made one journey to
Australia in 1966, so we knew the dates of her journey and the places she
stopped along the way. It was a one-month trip, which included a stop at
Port Said and a trip to Cairo and the Pyramids. We found photographs of
these places dating from 1966, so it was possible to show the lady exactly
what she would have seen on her journey. While in Australia she worked
as a nurse in Adelaide. By contacting the South Australia Health Board
and asking for confirmation of the uniform worn by nurses in Adelaide at
this time, we were able to find a picture that showed her exactly what she
was wearing. We've created a tree mural in the Care Home. Each resident
has a branch of the tree, with each leaf representing a treasured memory.
We have engaged people with disabilities to help us create the art work
and also engaged asylum seekers with joumnalistic and project
management skills to work on the research.

To date the projects have been focused on Swansea. However, we have

good relationships with care service providers in other parts of the UK and
it is our long-term goal to support them. We will continue with new
projects in the Swansea area on an ongoing basis, and will consider rolling
out the project around Wales, England and Scotland in due course.

Older people are being reminded of and respected for their achievements.
People with disabilities whose creative skills have been identified are
having those skills nurtured and celebrated; they are empowered to see
themselves as support providers, not only recipients of support. Asylum
seekers wishing to make a contribution are using their skills to help others
and developing a closer bond with their communities. This article indicates
what is being accomplished:

Our heritage is being celebrated through recognition of individuals. For
example, one care home resident, aged 98, is being recognised for his
service as a Bevin Boy, digging for coal during World War Two. We
believe telling the story of an unheralded individual is just as valuable a
way of marking our heritage as celebrating a well-known historical event.
This approach has fuelled other People’s Library projects and will continue
to do so. By encouraging people of diverse backgrounds notably asylum
seekers, to help with project research, we are demonstrating to people
who may have a negative view of multiculturalism that they have no
reason to resent people of different ethnicities. In particular, by
demonstrating to the children and grandchildren of dementia sufferers
that the life of someone they love is being improved by people of different
nationalities, ethnicities and religions, we are building bridges and eroding
prejudices. Involvement fosters a sense of community and citizenship in
older people, people with disabilities and people from diverse
backgrounds. Last but not least, stimulating happy memories in dementia
sufferers directly and positively impacts on wellness.

Please see additional sheets for details of more activities
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_ Continuation Sheet

The People’s Library

COMPANY NAME

SECTION ‘B: COMPANY ACTIVITIES — CONTINUATION SHEET

Please indicate how it is proposed that the company’s activities will benefit the community (or
a section of the community). Please provide as much detail as possible to enable the
Regulator to make a propenly informed decision about whether your company is éeligible to be
a community interest company. We would find it useful if you brought out how you think your
company will be different from a commercial company providing similar services or products
for individual, personal gain.

Activities How will the activity benefit the community?
(Tell us here what the company (The community will benefit by...)

is being set up to do)

Activity 3 We have expertise in commercial writing and editing and have been
Publication of a monthly producing a monthly publication for the past two years.

newsletter/magazine To read the current issue, click here:

https://www.peopleslibrary.co.uk/newsletter

The mailing list for digital and hard copies of the publication includes
leading figures in the public, private and third sectors, and the content
includes coverage of projects that deserve to be brought to the attention
of a wide audience. The work of talented individuals and organisations is
celebrated, their potential as partners and employees is emphasised and
useful connections are established. By regularly highlighting the positive
contribution of migrants, older people and people with disabilities, the
publication has helped to change perceptions of these people and open
doors for them. People with an interest and/or expertise in certain fields
are helped to write authoritative articles, flagging up their suitability for
employment in those fields.

While the publication was initially focused entirely on Swansea-based
recipients, it is now also read by potential partners and potential service-
users around the UK.




Activity 3

Publication of a monthly
newsletter/magazine
(contd)

Activity 4
Writing and publication of
community books

Once a month, people are invited not only to read about relevant
community news and appreciate the impact that diverse groups are
making, but also to help create that news and help make that impact. The
response has been hugely positive, and with the People’s Library
established as a CIC that will continue and snowball. To date, costs have
been borne by the company director. The possibility of funding opens the
door to a wider distribution network for hard copies, and a wider and
increasingly interactive readership. » ‘

The newsletter promotes local educational initiatives, for example we
have a good relationship with the leaders of Swansea University’s Oriel
Science project which encourages young people to consider STEM career
options, and each newsletter includes promotional content for it. A version

.| of this content can be found on the People’s Library website:

https://www:peopleslibrary.co.uk/post/the-appliance-of-science

The newsletter promotes community art projects, for example including
poetry by new authors who might not normally be published. This piece,
for example, was included in a recent newsletter and has a permanent
home on the People’s Library website:
https://www.peopleslibrary.co.uk/post/a-glimpse- of-summer

The newsletter celebrates local and national heritage by commemorating
dates and activities of cultural significance. This piece, for example, was
included in a recent newsletter and has a permanent home on the
People’s Library website:
https://www.peopleslibrary.co.uk/post/for-everyone

Each issue of the newsletter promotes human rights and racial harmony,
both in Swansea and in the wider world. Sample articles from recent
issues that have a permanent home on the People’s Library website are
below:

https://www.peopleslibrary.co.uk/post/a-moment-of-illumination
https://www.peopleslibrary.co.uk/post/filotimo
https://www.peopleslibrary.co.uk/post/come-dine-with-us

We have an excellent relationship with the police in Swansea, and the
newsletter has included a number of articles highlighting their fine work.
Local PCSOs have commented on the ways that these articles help to
improve perceptions of their work and make their jobs easier. This article
appeared in a recent issue and has a permanent home on the People’s
Library website:
https://www.peopleslibrary.co.uk/post/behind-the-uniform

The founding director of the People’s Library wrote and published a
community book in 2020, “"Cwmbwrla, Coronavirus and Community”,
telling the stories of the lives of unheralded individuals and support
organisations. Both directors and a team of People’s Library volunteers
are currently researching and writing the first in a series of follow-up
books focusing on community engagement. We are also publishing a
series of books of poetry and short stories written by talented unpublished
authors, including schoolchildren we are supporting with creative writing
classes and asylum seekers and refugees with a unique perspective on
British life in the 2020s. In June 2022 we published a book by a Sri
Lankan poet currently seeking asylum in the UK, “Purity and Hope: the
Journey of Aruni McShane”.

See this link for more information on the books:
https://www.peopleslibrary.co.uk/stories-of-our-lives




Activity 5

Establishment of a Warm
Centres network from
November to February
each year

Publication costs have been borne by the founding Director. All revenue
from the 2020 book has been donated to a local non-profit organization
that runs a food bank and organizes events for local children. All revenue
from the poetry book are being put towards a scholarship for young
women pursuing post-school education. As an asylum seeker, the poet
can't earn money herself and we've agreed that the most fitting way to
honour her work is to name the scholarship after her.

The individuals and organisations profiled in the non-fiction books benefit
from having their work and life stories celebrated. We state this with
confidence as those profiled in the 2020 book reported significant benefits
to their self-esteem and general weliness.

We see these books delivering a general boost to community cohesion
based on the impact of the 2020 book. These publications bring people
together and make them proud of their communities. We know that
because we're already making it happen.

In 2020 we used the publication of "Cwmbwrla, Coronavirus and
Community” to boost trade among small independent retailers that had
lost business due to lockdown closure. We put the book on sale in a
network of local shops with a promotional offer giving buyers a discount
provided they made an additional purchase in the shop. We are following
a similar plan with new publications. The writers whose poetry and fiction
we publish gain widespread recognition for their talent and, in the cases
of asylum seekers, are provided with valuable evidence of their
contribution to their new homes. To date the projects have focused on
Swansea. However, we have good relationships with community
organisations in other parts of the UK and plan to use those networks as a
platform for future publications. The value of people’s lives and
contributions will be recognised. SME retailers will be given a revenue
stream. Community cohesion will increase. We believe the nurturing of
writing talent self-evidently supports the arts, and the celebration of
people’s memories of their communities self-evidently supports our
heritage. By drawing on the contributions of researchers, interviewees
and authors who are immigrants and see our country from a fresh angle,
our books will show the value of diverse viewpoints and demonstrate how
people of all backgrounds love and add value to our communities.

The books will contribute to individual feelings of citizenship and a
collective sense of community development both socially and economically
as outlined above. Many of the people profiled in "Cwmbwrla, Coronavirus
and Community” reported that they felt happier and more engaged with
their neighbourhoods as a direct result of the publication. If you agree
with us that a sense of isolation and low self-esteem are major barriers to
health and wellness, we trust you will also agree that combatting them in
this way has significant value.

From November 2022 to February 2023, inclusive, the People’s Library set
up a warm centres network around Cwmbwrla, offering daily warmth,
shelter, activities and hot food and drinks to people in the area struggling
with fuel bills and the general cost of living. We believe the need for this
service will be just as acute in the winter of 2023-24 and based on our
2022-23 experience we also believe the provision of activities and food
offers a boost to community cohesion. People suffering financial hardship
and/or feelings of isolation benefited significantly in 2022-23 and will
continue to benefit in 2023-24 and beyond.

In 2022-23 we focused on the SAS postcode. In 2023-24, subject to
demand and resources, we propose to roll out the service across
Swansea. People will be given food and warm shelter. Those who might
otherwise be isolated will build friendships and become part of a village.




Activity 6 '

Creation and distribution
of a Community Welcome
Pack for new arrivals

Activity 7

Provision of immigration
advice as an OISC-
registered organisation

In the winter of 2022-23, the simple act of sitting people of different
ethnicities side by side removed barriers and eroded prejudices at our
warm centres. It paved the way for friendships and enhanced racial
harmony. ‘

In 2022-23 this project kept people warm and fed and stopped them
feeling isolated. It will do the same in 2023-24 and beyond. Families
needing to make a pernicious choice between paying a bill and putting
food on the table will be relieved of at least part of that burden.

In 2022-23 the activities offered included creative writing dasses for
schoolchildren and English language classes for people whose first
language was not English. This will continue. People who attended English
language classes acknowledged that the experience helped move them
towards citizenship in the legal sense of the word, and also that the
enhancement of their communication skills aided them in their wishes to
be good neighbours and good citizens. Almost without exception, people
who attended the warm centres acknowledged that it made them feel
more closely integrated into their community.

Local PCSOs were key partners in the warm centres project and their
feedback indicated that they found it helpful to have a network of centres
that they could visit as they patrolled the community, and to have people
they could build trust with, day by day and week by week. We actively
helped to build communal trust in the police force.

In recent months it has become clear that new arrivals in Swansea would
benefit from a single, easily accessible source of information detailing the
support services, community centres and volunteer projects available to
them. Information is often incomplete, out of date and scattered across
different websites and centres. We are compiling a comprehensive

welcome pack which will include letters of welcome from local MPs,

councillors and third sector support organisations. Copies of the pack will
be distributed at local health centres, community centres, third sector
partner offices and anywhere else where there is a demand for them.
In 2023 we will focus on Swansea. In 2024, subject to demand and
resources, we propose to roll out the service more widely.

People will have the information they need to live safely, in compliance
with the law and as active members of their community.

The welcome pack will include an introduction to local heritage and
culture, immediately engaging new arrivals by:

Extending an immediate welcome and opportunity for integration to
people of all backgrounds will enhance racial harmony.

Making it absolutely clear where and how new arrivals can access
healthcare support will directly benefit health and wellness.

Making it absolutely clear where and how new arrivals can access
benefits, food resources and employment-focused training will directly
support poverty relief.

.| Making it absolutely clear how new arrivals can meet with neighbours,

attend gatherings and contribute to community activities will directly aid
community development and foster positive feelings of citizenship.

Local police have welcomed this proposal and believe that offering clear

advice to new arrivals in this way will help to build coherent and law-
abiding communities.

We propose to seek OISC registration and once the company and its
directors are OISC-accredited, we propose to offer immigration advice as
and when required. :
When the organisation attains OISC registration, People’s Library directors
will pursue individual registration. The founding director of the People’s
Library has previous experience as an OISC-registered immigration




Activity 8

Organisation and hosting
of "Swansea Voices”,
events at which people
from all corners of the
community speak about
their experiences

Activity 9
Promotion of Swansea as
a wellness venue

adviser when working in the recruitment industry and making work permit
applications, and is familiar with the requirements and responsibilities of
the role. As friends and supporters of refugees and asylum seekers (and
in the case of Sara Madi, as a previous asylum seeker herself) the

"directors see daily examples of the need for timely, relevant, accurate

immigration advice. We already work effectively in support of immigration
lawyers who represent people we know and while we cannot, of course,
offer the same level of legal support that a specialist immigration solicitor
can, there is value in offering good advice and acting as a bridge between
service users and busy solicitors. We are fully aware of the need to keep
abreast of updates in immigration regulations and will do so diligently.
For the foreseeable future we will focus on Swansea and have spoken
with large numbers of people in the city who tell us they have an urgent
need for this support which is not currently being met. With our support,
people will have the information they need to take appropriate action in
complying with UK immigration law and will have a support service
available to them in dealing with issues that do not require the attention
of a qualified solicitor but do require an understanding of immigration
regulations. In providing accurate, timely immigration advice to people of
all backgrounds we will protect their human rights and help them forge a
path to citizenship in the legal sense. And in our experience, people find it
far easier to be good neighbours, good citizens and good community
members when they have faith in the rules that govern their community.
Providing accurate advice and outlining helpful, legally compliant courses
of action will foster a sense of trust in the system and encourage
individuals to be good citizens.

Since 2021 we have organised regular events at which people have
spoken about their lives, the experiences that have shaped them and the
work they are doing to positively shape the community. In 2022 Sara
Madi, now a People’s Library director, was a speaker at an event that was
particularly well-received. '
https://www.peopleslibrary.co.uk/post/swansea-voices

One of the attendees, a local Councillor, remarked that Sara represented
the future of our city. As director of the People’s Library we are confident
that she will fulfil that prediction.

For the foreseeable future we will focus on Swansea.

Speakers will be empowered by the opportunity to share their
experiences. Several previous events featured female speakers who
shared experiences of living in fear, due to civil unrest or war in their
countries and/or a culture of violence towards women. While it was
difficult for them to speak and uncomfortable for their audiences to listen,
the speakers found the experience cathartic and the audiences gained an
insight into the challenges of the lives of others. We believe shared
understanding and mutual respect will deepen with each event.

Events that share life experiences of people from diverse backgrounds
directly promote greater racdial harmony and respect for human rights.
These events have been a proven aid to community development and we
expect that to continue.

We have warmly welcomed speakers with information to share about local
and national culture and heritage, and we will continue to do so.

We propose to generate interest in wellness breaks for groups of visitors
to Swansea. We will also offer counselling and team-building services to
Swansea-based individuals and organisations, and to individuals and

‘| organisations seeking remote services; eg via video call. The directors

have suitable experience of event ptanning and management. We have
meeting rooms available for group counselling and team building sessions,




Activity 10
Establishment of a
community kitchen

Activity 11
Awarding of educational
grants and scholarships

and sporting venues available for light exercise. We have suitably skilled
counsellors and sports coaches available, and we have an agreement with
a commercially licenced boat owner to take guests on sailing trips around
the Swansea coast. Key People’s Library partners include experienced,
qualified counsellors, and one of the directors is studying psychology with
a view to practicing as a counsellor. We are increasingly aware of our
contacts in the public and private sectors seeking wellness solutions for
employees. We will use Swansea’s natural beauty and skilled professionals
to offer a wellness experience that benefits visitors and boosts the local
economy, offering the service to organisations UK-wide. Wellness
weekends will include an introduction to the culture of the region.
Attendance of events will positively influence health and wellness among
service users UK-wide. We will research the responses to and outcomes of
wellness activities; we have many years of experience in monitoring and
evaluating the results of various types of training and using those results
to keep the training relevant and impactful. In establishing Swansea as a
wellness venue, we will generate revenue for the local economy,
contributing to the safeguarding of jobs and living standards.

We are in the process of identifying a suitably equipped kitchen, available
for use for a minimum of three days per week and equipped to pass
inspection and testing as food business premises. We will use this
community kitchen to give talented chefs the opportunity to start food
businesses with minimal financial risk. We are particularly interested in
supporting people with a talent for preparing authentic ethnic food and
have spoken with a number of people interested in using this service. We
have a network of business. contacts who have expressed an interest in
trying this type of service for lunch deliveries, and we are ready to begin
market research to enable a more accurate assessment of demand. For
the foreseeable future we will focus on Swansea. We are facing a
challenging job market, and one of our responses will be to support
entrepreneurship. In showing food entrepreneurs a path to a viable
business with low initial overheads and a potential target market, we will
directly combat financial hardship. In sharing high quality ethnic food, we
will encourage appreciation of different cultures and promote racial
harmony. The community kitchen will run regular healthy eating
promotions. During his time in hospitality recruitment, the founding
director of the People’s Library managed many such promotions.

To combat what we see as a lack of opportunities for people from less
affluent backgrounds, we will award grants or scholarships to people
needing support in pursuit of an educational, training or employment
opportunity in the arts, in a STEM field or in another field which
demonstrably adds value to the community. The decision-making process
in making the awards will be transparent and will include input from
outside the board of directors. Several awards have been made to date,
with the cost borne by the directors of the People’s Library. Having seen
their positive impact, we are eager to pursue it regularly. For the
foreseeable future we will focus on Swansea. The CIC will provide people
of talent and ambition with the support they deserve to fulfil that talent
and ambition. The awards will support educational achievement and
empower people from less affluent backgrounds in moving towards a
more secure, rewarding future. The awards will also directly support the
study of arts and sciences. The CIC will ensure that the grants are used

‘for their intended purposes by making payments direct to organisations

providing the tuition/training and setting quarterly review meetings to
confirm progress. We will thus get educators to buy-in to the project
along with students. This has worked successfully to date.




Activity 12

| Connecting students in
their final year of
school/college/university
with the job market

Activity 13
Training in English as a
second language

The founding director of the People’s Library has 20 years’ experience in
recruitment and has provided recruitment, training and technology
services to all major industries, including those with the fastest growth.
Both directors have experience of third sector project management and
are equipped to help dients prepare for third sector careers. Job seekers
will be offered services including:

e A report on the key issues affecting and driving thelr preferred
industries.

e A target list of preferred employers and recruitment contacts in
those industries.

e A plan to help them produce content, which we will publish,
showcasing their knowledge of preferred sectors/employers.
Training courses in interview technique.

Training courses in business management, presenting groups of

students with scenarios that reflect the challenges of their

preferred careers and sectors.
We are aware of services currently offered by organlsatlons in the public
sector and the third sector, and by university and college careers
departments. While we respect those providers, we have the skills,
experience and sector knowledge to go further and are already doing so.
As a CIC we will seek formal accreditation for training courses with
suitable accreditation bodies. For the foreseeable future we will focus on
Swansea. We will build a bridge to employment opportunities for people
who would otherwise struggle. The employment path we help people
follow will directly relieve poverty. We will help to bring a greater focus to
the dosing months of people’s formal education by showing them the
potential for a positive outcome. The prospect of gainful employment, or
at the very least a path towards it, is a key element in fostering individual
feelings of citizenship.

The founding director of the People’s Library is a qualified, experienced
teacher of English as a second language with current experience of
coaching non-native speakers for IELTS examinations. People’s Library
volunteers have expressed an interest in developing this skill. We have an
agreement with local community centres to offer this training on their
premises and began to deliver it in 2022/23. We have strong links with
Swansea University (the founding director of the People’s Library gained
their TEFL qualification at the University) and will liaise with the University
and with other educators in this matter, dovetailing with them and not
duplicating services. '
Individuals seeking to improve their English language skills will be offered
tailored courses that develop general communication skills and also
specific, job-focused and activity-focused vocabulary. As a CIC we will
seek formal accreditation for training courses with suitable accreditation
bodies. For the foreseeable future we will focus on Swansea.

People wishing to integrate fully with English-speaking communities will
be given the language skills to do so, enhancing feelings of citizenship
and boosting community cohesion. Enhanced language skills will also
boost employability and earning capacity.

Improved communication between people of different backgrounds will
self-evidently improve racial harmony. The ability to communicate with
neighbours and integrate, building a village of support, will be a boost to
wellness. We can provide data in support of that assertion if required.




If the company makes any surplus it will be transferred to the asset-locked body nominated
within the articles of association.

(Please continue on separate continuation sheet if necessary.)




COMPANY NUMBER

14052345

Declaration 1

this application is made:

"AND;

We/I, the undersigned, declar
made will not be:

(a) a political party;

Declaration 2 - -
e that the company in respect of which this application is

(b) a political campaigning organisation; or
(c) a subsidiary of a political party or of a political campaigning organisation.®

SECTION C: Declarations on conversion to a community interest company

We/I, the undersigned, declare and understand that the company in respect of which

(a) cannot be an incorporated charity and a community interest company?

(b) if we are an existing incorporated charity that we have been given written
consent from the Charity Commission or the Scottish Charity Regulator® to the
company’s conversion to a community interest company

SECTION D: SIGNATORIES
Each person who is a
director of the
company must sign
the declarations.

Signed
Signed
Signed
Signed

Signed

P Ot

e

Date

Date

Date

Date

Date

2/90/ 7/23

29/1 /2%

(Please continue on separate continuation sheet if neces



CHECKLIST
Is the company name consistent throughout all documehts being sent?
This form must be accompanied by the following documents:

(a) Model Resolution to convert a company to a CIC

(b) Form NM01- Notice of change of name

(c) A printed copy of the articles of the company as altered by the special resolutions
(d) Any completed continuation sheets

(e) A cheque or postal order for £25 made payable to Companies House.

You do not have to give any contact | David Jones

information in the box opposite but ,
if you do, it will help the Registrar of | Straeon House, 66 Brondeg

Companies to contact you if there is Swansea SAS 8PY
a query on the form. The contact

information that you give will be Email
visible to searchers of the public hello@peopleslibrary.co.uk
record.
DX Number DX Exchange

When you have completed and signed the form, please ensure it is placed at the top of
your application and send it to the Registrar of Companies at:

For companies registered in England and Wales. New Companies Section, Companies House, Crown
Way, Cardiff, CF14 3UZ
DX 33050 Cardiff

For companies registered in Scotland: Companies House, 4th Floor, Edinburgh Quay 2, 139
Fountainbridge, EH3 SFF DX 235 Edinburgh

For companies registered in Northern Ireland: Companies House, 2nd Floor, The Linenhall, 32-38
Linenhall Street, Belfast, BT2 8BG



FILE COPY

CERTIFICATE OF INCORPORATION
ON BECOMING A COMMUNITY INTEREST COMPANY

Company Number 14052345

The Registrar of Companies for England and Wales hereby certifies that under the
Companies Act 2006:

THE PEOPLE'S LIBRARY LTD

having changed its name, is now a Community Interest Company, and is
incorporated under the name of:

THE PEOPLE'S LIBRARY C.I.C.

Given at Companies House on 20th November 2023

THE OFFICIAL SEAL OF THE

Compan ieS House REGISTRAR OF COMPANIES



